AGREEMENT BETWEEN
THE
EMERY UNIFIED SCHOOL DISTRICT
AND
EMERY TEACHERS ASSOCIATION
July 1, 2021 - June 30, 2024
Updated and Revised September 2021

Dr. Quiauna Scott, Superintendent



Revised September 2021



TABLE OF CONTENTS

Article I Agreement

Article II Recognition

Article IIT Management Rights

Article IV Association Rights

Article V Organizational Security

Article VI Hours of Employment/-Work Day
Article VII Student - Teacher Ratio

Article VIII Evaluations

Article IX Personnel Files

Article X Transfers

Article XI Safety and Health

Article XII Liaison Committee

Article XIII Leaves

Article XIV Grievance Procedure

Article XV Negotiations Procedure

Article XVI Maintenance of Standards
Article XVII Savings Provisions

Article XVIII Completion of Meet and Negotiate
Article XIX Salary

Article XX Fringe Benefit

Article XXI Certificated Disciplinary Action
Article XXII Term and Reopeners

N O & LN

11
13
17
18
22
25
26
41
46
47
48
49
50
52
57
59



Appendices

Appendix A - Calendar.........oouiiiuiiiniii 62
Appendix B-1 — Observation Report............ccoiiiiiiiiiiiiiiiiiiiiiii e 63
Appendix B-2 ~ Evaluation Report...........coiciiiiiiiiiiiiiiiiiiicice e 64
Appendix B-3 (a) - (c) - Observation Report..........ccooivuiiiiriiiiieiinniineiiniinaiiiinn 65-67
Appendix C - Statement of Intent to Bring Personal Property to School

Site for Personal Use .........cc.oviiiiiiiiiiiiie e 68
Appendix D - Notification of Intent to Use Extended Illness Leave ......................... 69
Appendix E - Employee Absence REPOIt ........c..vveiiiviiiiiiieiiiiiineiiiieiiieeieeiieeiaan, 70
Appendix F - Grievance FOImM........oc.uiiiiiiiiii et 71
Appendix G - Certificated Salary Schedules 2021-2022, 2022-2023 and 2023-2024......... 72
Appendix H - Psychologist Salary Schedules 2021-2022, 2022-2023 and 2023-2024....... 75

Appendix I - Speech Therapist Salary Schedules 2021-2022, 2022-2023 and 2023-2024..78
Appendix ] - Certificated Stipend Schedule and Certificated Hourly Rate Schedule.....81

Appendix K - Catastrophic Leave Donation FOrm.............ccoooviiiiiiiiinniiiiinnnennnn, 82
Appendix L - Health Plans..............cooiiiiiiiin e, 83-90
Appendix M - Sample High School Block Schedule................ccocoviiiiiiiiiininin.. 91

Memorandums of Understanding

Side Letter of Agreement: Secondary Bell Schedule 2016/2017...........cccvviviviinnninnn, 93
Final MOU for 2017/2019 Bell Schedule...........ccooiviiiiiiiiiiiiiiiiiini e 96
Final MOU for the Outside Use of Instructional Space..................... RSTTTRY. ........ 97
MOU for Summer School 2020..........iiiiiiiiiii e 100
MOU for Use of Instructional SPaces. .........cc..iivinriiunirineiiaeiineiieriiieiineineaninni, 101



ARTICLEI
AGREEMENT

The articles and provisions contained herein constitute a binding agreement
(“ Agreement”) by and between the Governing Board of the Emery Unified
School District (“Board”) and the Emery Teachers Association/CTA/NEA
(“ETA” or ” Association”), an employee organization.

ETA has been formally recognized by the District as the exclusive representative
for an appropriate unit of certificated employees. See Article II: Recognition.

This Agreement is entered into pursuant to the provisions of Chapter 10.7,
Sections 3450 - 3549, of the Government Code (“Act”).



ARTICLE IT
RECOGNITION

Definition

1.

A Classroom Teacher is the certificated teacher of record for one (1) or
more students.

The Board recognizes the Association as the exclusive bargaining agent for its
certificated employees, for the purposes of meeting and negotiations.

Representation shall include the following:

PN LN

All Classroom Teachers
Education Specialists

Math Specialist

Reading Specialist

Speech and Language Specialist
Librarians

Counselors

Psychologists

Representation shall exclude the following:

1.
2.
3

® N O

Superintendent/ designee(s)

Principals

All other management, supervisory and confidential employees as
defined in the California Educational Employment Relations Act and/or
the California Education Code.

Substitute Teachers

Summer School Teachers

Home Teachers

Adult School Teachers

Consultants - Teachers



ARTICLE III
MANAGEMENT RIGHTS

All District rights and functions, including its power and authority to direct,
manage, and control the operation of the District remains vested with the District
except as modified by the terms and conditions of this Agreement.

The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of
this Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Constitution and the laws of the State of
California and the Constitution and laws of the United States.



ARTICLEIV
ASSOCIATION RIGHTS

Organizational representatives will have reasonable access to all school buildings
during lunch or before and after school to discuss organizational business with
employees, provided it does not interfere with the educational program. It shall
be the responsibility of the organizational representatives to inform the building
principal where the site visit is being made or, in his/her absence, the office
secretary, when on-site visits are made. Organizational representatives who are
District employees are subject to the same rules and regulations as other
employees when leaving their work sites.

The District shall provide the Association with one (1) complete Board agenda
with publicly distributed items (except personnel matters) and minutes when
they are regularly distributed to all other parties before regular Board meetings.

The Association and its members shall have the right to make use of school
facilities if there is no conflict with other school use and upon proper notification
and prior approval.

Subject to District review and limitations of law and District policy, the
Association shall have the use of employee mailboxes, inter-district mail system,
and District e-mail for purposes of distributing communications to their
members. The Association shall also have the right to post notices of activities
and matters of Association concern on bulletin boards, at least one (1) of which
shall be provided by the District in each faculty lounge. All postings for bulletin
boards on items for school mailboxes/mail must contain the date of posting or
distribution and the identification of the organization.

The Association will be notified by regular mail at the same time a unit member
is notified when there is an anticipated reduction in the teaching staff.

The District shall, upon request, make available names and addresses of unit
members, providing such information has been approved for release by said
employee. Requests of said information shall be met within a reasonable amount
of time.

The Association may designate local site representatives in matters pertaining to
employer-unit member relations and shall inform the Superintendent/designee
in writing, by October 1 of each calendar year, of the names of such
representatives.



ARTICLE V
ORGANIZATIONAL SECURITY

The District shall deduct and transmit to the Association dues from the wages of
all employees who have voluntarily signed and delivered to the Association an
assignment authorizing deduction of membership dues. The Association shall
notify the District in writing of all employees that have authorized deductions of
membership dues. The District shall rely on the information provided by the
Association in making dues deductions.

Pursuant to such authorization, the District shall, beginning with the first salary
warrant of the school year, deduct one-tenth (1/10) dues from each salary
warrant for ten (10) months. Deductions for authorization submitted after
issuance of the first warrant shall be appropriately prorated to complete
payments by the following June. Dues are to be promptly submitted to the
Association.

Employee requests to cancel or change authorizations for payroll deductions of
membership dues shall be directed to the Association. The Association shall be
responsible for processing these requests and shall promptly notify the District of
any such cancellations or changes. The District shall rely on information
provided by the Association regarding whether deductions were properly
canceled or changed.

The Association agrees to indemnify and hold harmless the District and its
Board, individually, and collectively, for any and all claims arising from its
compliance with this Article and for any claims made by an employee for
deductions made in reliance on information provided by the Association to the
District. The Association shall defend and indemnify the District for any court or
administrative action challenging the legality of this Article or the
implementation thereof.



ARTICLE VI
HOURS OF EMPLOYMENT/ - WORK DAY

A. Work Year/Calendar

1L

The number of instructional work days (work year) shall be one hundred
eighty (180) instructional work days.

The total number of unit member work days (total year) shall be one
hundred eighty-five (185).

a. The total number of mandatory District Professional Development
Days will be no more than three (3) days per school year. The total
number of teacher work days will be no more than two (2) days per
school year. These days will be reflected on the calendar.

The psychologist’'s work year shall be the same as the teacher work year
with the option of working two (2) additional days during the school year
at the per diem rate. The additional days shall be mutually agreed upon
between the unit member and their supervisor. (Appendix H)

The Academic Counselors work year shall be the same as the teacher
work year with the option of working up to five (5) additional days
during the school year at the per diem rate for scheduling and updating
transcripts. The additional days shall be mutually agreed upon between
the unit member and their supervisor.

a. Any days worked beyond the five additional days shall be paid at
the non student hourly rate.

B. Work Hours

1.

The work day for a full-time unit member shall be six and one half (6-1/2)
consecutive hours exclusive of a duty-free lunch that is not less than thirty
(30) minutes.

a. The work day for full-time unit members teaching grades TK-8 will
begin at 8:15 a.m. and end at 3:15 p.m., or fifteen (15) minutes
preceding the student start time and thirty (30) minutes following
student dismissal, with the expectation that student-related
meetings (for example, IEP /504 /SST, student conferences) will be
held between 3:15 p.m. and 3:30 p.m. If there is no meeting
scheduled between 3:15 p.m. and 3:30 p.m., this time is unassigned.

b. The work day for full-time unit members teaching grades 9-12 will
begin at 8:25 a.m. and will end at 3:25 p.m., or the first passing
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period and the final dismissal bell, with the expectation that
student-related meetings (for example, IEP/504/SST, student
conferences) will be held between 3:25 p.m. and 3:40 p.m. If there
is no meeting scheduled, this time is unassigned.

C. Yard duty schedules and assignments will be distributed by the site
administrator and finalized prior to the first student day of each
school year.

2. Unit members conducting parent/teacher conferences for TK-8 students
will have up to five (5) student minimum days following trimester 1. In
the month of March, up to two (2) minimum days will be used for
parent/teacher conferences to address the needs of high priority students.
These conferences will be held in lieu of staff meetings. (Appendix A)

3. Unit members teaching students in grades 9-12 will have up to five (5)
student minimum days at the end of each semester for student testing.

Instructional Hours

If it is determined that the instructional minutes are insufficient to achieve the
levels required by law, the parties will immediately meet on how the additional
minutes will be implemented.

Meeting Schedules

Neither the District nor the site administrator shall schedule meetings that
conflict with the regularly scheduled monthly meeting of the Emery Teachers
Association/ California Teachers Association/National Education Association.
The meeting day(s) and time will be shared with the Superintendent prior to the
start school year. This monthly Association meeting will be held during duty
free time.

Flexible Staffing Hours

Within the defined work day, the flexible staffing hours may be arranged by
agreement between the Association and the District.

Professional Duties
1. All unit members will perform professional duties that are related to:
a. Their assignment

b. Student supervision
c. Paid additional duties



2. All unit members shall perform the following professional duties:
parent/student conferences, consultation with students and
administrators, IEP/504/SST meetings, COST, faculty meetings,
prescheduled professional development meetings, and curriculum
meetings. Unit members shall be required to attend Back to School Night
(TK-12), Open House (TK-8), Graduation (9-12), and any other similar
event traditionally scheduled past the end of the contractual workday.

3. All unit members may participate in voluntary unpaid student
extra-curricular activities (examples include but are not limited to sporting
events, dances, concerts, club advisors) that are mutually agreed upon per
school site.

4. Unit members may participate in voluntary paid school related activities
(examples include tutoring, approved member-led Professional
Development on District mandatory Professional Development Day) that
will be as reasonably and equitably assigned as is practical. Opportunities
will be posted at least two weeks prior to the start of the activity.

5. Except for attending Back to School Night, Open House, Graduation, or
any other similar event traditionally scheduled past the end of the regular
work day, no unit member will be required by an administrator to work
past the end of their workday, as defined in Paragraph B above, without
compensation at the instructional hourly rate.

Secondary Assignments

Middle School and High School single subject teachers shall not be assigned to
teach more than three (3) subjects (for example English 9, English 10, English 11)
per semester/trimester. Permanent teachers only may voluntarily teach up to
four (4) subjects, only if there is mutual agreement for the calendar year between
the unit member and the administrator.

Preparation Time

Preparation time, at all levels, is time set aside for activities that include, but are
not limited to lesson planning, conferencing, collaborating and other professional
duties. &

1. All unit members serving students in grades TK-6 shall be entitled to at
least three (3) unassigned preparation periods per week. Each preparation
period shall generally be sixty (60) consecutive minutes in length. In no



case, shall a preparation period be less than fifty (50) consecutive minutes
in length.

2. All librarians serving students in grades TK-8 shall be entitled to three (3)
preparation periods per week equal to the length of a regular teacher
period.

3. All unit members serving students in grades 7, 8, 9, 10, 11 and 12 shall be
entitled to receive one unassigned preparation period per day that is equal
to one class period. If the high school chooses not to have a block
schedule, the District will negotiate prep periods with ETA (see Appendix
M as an example).

A.  Students in grades 7-12 will have access to the same elective (Art,
Music, Computers) teachers. In order to meet the A-G requirements

for Grades 9-12, full student schedules for Grades 9-11, and at least five

(5) course schedules for Grade 12 per Education Code 46145, the = high
school will have priority in scheduling these teachers. In  addition,
these elective teachers will have their prep periods  following the high
school's bell schedule.

4. All full-time Education Specialists will have at least three-quarters (3/4) of
a day per week specifically for caseload management, diagnostic report
writing, and record-keeping. This day will be mutually determined
between the unit member and the site administrator. After consultation
between the Education Specialist, the site administrator, and the Director
of Special Education, additional time may be given on a day or days
mutually agreed to.

5. Any unit member who is assigned students or assigned to keep their own
students during their preparation period shall be paid fifty dollars ($50.00)
per hour or prorated portion thereof for the missed preparation period.
This only applies to the designated unassigned preparation periods.

Minimum Days

All teaching days which require night attendance, such as back-to-school night,
open house, and graduation and also the last day of school, will be scheduled as
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minimum days for students during the school year. Each site administrator will
identify by September 15 of each year the days requiring night attendance. Any
event happening in September of each school year will be calendared and
distributed to unit members by the first teacher work day of each school year.
Access to Facilities

1. ETA members shall have access to the school facility where they are
regularly assigned as follows:

a. Monday through Friday = 7:00 a.m. to 9:00 p.m.
b. Saturdays and Sundays  8:00 a.m. to 9:00 p.m.
Instructional Space After Student Instructional Day

The District will notify ETA members at least two (2) weeks in advance of the
date that an outside group or organization will utilize the teachers” work space.

Electronic Sign-In
1. The District will provide:

a. A working electronic sign-in kiosk at every school building to
which a unit member is assigned; and

b. Each unit member with a functional electronic sign-in card.

2. When the electronic sign-in system indicates that a unit member is not
signed-in to the system (not including members on leave), the District will
contact the unit member. Absent unusual circumstances, the unit member
shall, when asked, provide a response to the District no later than close of
business of the day requested to verify his/her presence on campus.

There will be no deduction of leave or salary based solely on electronic
sign-in without further communication with the member.
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ARTICLE VII
STUDENT - TEACHER RATIO

A.  The maximum class size for pupils per class is as follows, excepting P.E. and
music.

K-3: 245

4-8: 32

9-12: 32
B. As of Septeniber 15, the District shall review class sizes, and, if any one class

exceeds the class size maximums, shall attempt to lower the class size. The
following shall be examples of methods to lower class size:

1.  Transfer the students on inter-district transfer to the district of residence,
if legally possible.
2. If enrollment in any one class is significantly above the class size

maximums listed above, and the District determines that creation of an
additional class is financially feasible, create another class.

3. As of September 15, if the class size maximum cannot be resolved, the
District agrees to pay the teacher Three Hundred Dollars ($300.00) per
academic quarter per extra child.

C If a teacher is assigned to a departmentalized program at ESS, the District will
not exceed the class size maximum for more than one (1) period in a day.

1. The District and ETA Leadership will form an ESS Master Schedule
Committee with parity in order to collaborate towards creating equitable

class size, if the class size maximum is exceeded for any period in the day
at ESS.

D. If the class size exceeded, the Association may request to meet with the District
within five (5) work days to attempt to resolve the problem.

E. The District shall make every effort to provide coverage when a substitute cannot
be provided. If no substitute is available for an elementary classroom, the

District may divide the class amongst other self-contained classroom teachers. In

such a case, the receiving teacher(s) will be compensated as follows.

1. Eighty Dollars ($80) a full day, which can be pro-rated in two hour
increments.
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1. No teacher will be assigned more than five (5) students from the
classroom lacking a substitute. To the extent practicable, students shall be
divided equitably based on needs and management.

E. The District and ETA Leadership will form a Site-Based Committee to compose
an Emergency Substitute Plan in order to least impact student learning.
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A.

Definitions

1.

ARTICLE VIII
EVALUATIONS

Evaluation is a continuing process through which employee performance
can be measured by a uniform procedure and improved by specific
recommendations and assistance.

Traditional Evaluation Cycle

a.

b.

Probationary teachers shall be evaluated at least once each year.

Permanent teachers shall be evaluated every other year, but may be
evaluated yearly upon request of the teacher or if deemed
necessary by the Site Administrator.

Alternative Evaluation Cycle

a.

Permanent unit members who have been employed by the District
for at least ten (10) years and whose most recent evaluation was
rated as “Meets/Exceeds standards, may be evaluated on a 3, 4 or
5-year cycle (“alternative evaluation cycle”) with mutual agreement
between the unit member and the evaluator. A unit member’s
request to participate in the alternative evaluation cycle must be
received prior to November 1, and the evaluator will approve or
deny within ten (10) working days.

If the evaluator does not consent to the alternative evaluation cycle,
the unit member may request a written explanation from the
evaluator.

1) The unit member or the evaluator may withdraw consent for
continued participation in the alternative evaluation cycle by
November 1 of each alternative evaluation year subsequent
to the first year.

a) If the evaluator withdraws consent to continue the
alternative evaluation cycle, the unit member may

request a written explanation from the evaluator.

b) If consent is withdrawn, the employee shall
immediately return to the traditional evaluation cycle.
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C) A unit member may appeal an evaluator’s refusal to
participate or withdraw from an alternative
evaluation cycle to the Superintendent.

Declaration of Principles

1.

Evaluators shall follow a uniform system of evaluation or assessment of
performance of unit members and shall maintain accurate, impartial,
written objective records.

Respect and trust between the evaluator and evaluatee are a foundation to
an effective professional growth through evaluation.

On or before November 1, the Site Administrator shall hold a general
informational staff meeting to notify those teachers who will be evaluated
during the school year and to review evaluation policies and procedures.

A unit member will not be held accountable for any aspect of the
educational program over which the member has no responsibility or
control.

ETA members shall not provide evaluative information to an
administrator as members do not play a role in evaluating other members.

Initial Conferences

1.

Prior to the holding of the initial conference, the evaluatee shall select
his/her CSTP standard (Appendix B-3) for evaluation along with any
perceived constraints.

No later than December 15, the evaluator and evaluatee shall hold an
initial conference to meet, discuss, and mutually agree on observable
evidence for CSTP standards.

a. Each shall receive a signed worksheet copy of these agreed upon
CSTP standards.

b. The initial conference deadline date shall be extended by twenty
(20) calendar days due to the absence and/or unavailability of the
evaluatee or evaluator. The deadline may be extended further by
mutual written agreement of the parties.

If agreement cannot be reached between the evaluator and evaluatee on

matters in the initial conference, the evaluatee and the evaluator shall
confer with the Superintendent.
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D. Classroom Observation

1.

Initial observations shall be preceded by at least five (5) student
instructional days’ notice.

A post-observation conference shall be held within ten (10) school days
after each observation to review and discuss the evaluator’s Observation
Report (Appendix B-1) with the teacher. A duplicate of the Observation
Report will typically be given to the evaluatee by the end of the
post-observation conference but in no event later than five (5) school days
after the observation conference.

Observations and conferences shall be held as follows:

a. The teacher evaluation shall be predicated upon at least one (1)
observation and post-observation conference.

b. An additional observation and post-observation conference must
be held within twenty (20) working days from the previous
post-observation conference (subject to section D.3.c below) if:

1) the first rating is unsatisfactory; or

2) either the teacher or administrator so requests within twenty
(20) working days from the post observation conference.

c. Additional observations with post-observation conferences shall
not exceed four (4) in totality.

d. Each observation shall last one (1) full period or one (1) full lesson.

e. At least one (1) observation and conference shall be held prior to
January 30.

E. Final Evaluation Conference

1.

The evaluation process should be completed by March 1 for probationary
employees and May 15 for permanent employees. Any evaluatee having
received a notice of cited deficiencies shall receive, at this time, a final
evaluation noting whether or not those deficiencies area have been
corrected.

A final evaluation conference will be held at which the evaluatee and the
evaluator will sign the final Evaluation Report (Appendix B-2) and both
will keep a copy. A third, signed copy shall be delivered to Human
Resources. Signature shall indicate only that the evaluatee has had an
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opportunity to review the evaluation. The final conference deadline shall
be extended by twenty (20) calendar days due to the absence and/or
unavailability of the evaluatee or evaluator. The deadline may be
extended further by mutual written agreement of the parties.

3. The evaluatee may enter or attach his/her comments on the final
Evaluation Report.

Assistance

1. An Evaluation Report has an overall unsatisfactory rating when two
criteria/standards are marked “Unsatisfactory.”

2. A unit member who has received an overall unsatisfactory evaluation
rating shall receive the following from his/her evaluator:

a. Stated areas where improvement is needed and specific
suggestions for improvement for the criteria/standards marked
“Unsatisfactory.”

b. Identified resources to assist improvement that can include release
time, paid conferences, coaching, etc. that support the suggestions
for improvement on the Evaluation Report.

Supervision of Non-Teachers (Aides, Volunteers, etc.)
No bargaining unit member will be adversely evaluated because of the actions of

District personnel which are not within the control of the bargaining unit
member.
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ARTICLE IX
PERSONNEL FILES

A unit member shall have the right to review the contents of all records
accumulated in his/her file after initial employment. Only upon written
authorization by the unit member, a representative of the Association shall be
permitted to examine and/or obtain copies of materials in such unit member’s
personnel file.

If the unit member believes that material to be placed in his/her file is
inappropriate or is in error, the unit member may receive adjustment through the
Grievance Procedure except those areas expressly excluded by it. If cause is
shown that material is inappropriate or in error, the material will be corrected or
expunged from the file.

If a unit member is asked to sign material to be placed in the file, it is understood
that his/her signature indicates awareness of the material and not concurrence
with it. A unit member shall be given release time to initial and to date the
material. Any written responses shall be attached to the material.

Materials of a derogatory nature which serve as a basis of adversely affecting the
unit member’s employment status shall not be entered into the unit member’s
file unless and until the unit member has had the opportunity to review such
materials and add his/her comments thereto. Only authorized, certificated
persons may enter material into the files.

The Board of Trustees agrees to inform each certificated teacher of his/her TB
examination.
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ARTICLE X
TRANSFERS

~ Definition

1.

Transfer means any Board action which results in the movement of a unit
member from (i) one site to another site and/or (ii) from an assignment
which is substantially changed as to grade level or department.
Substantially changed as to grade level means movement from one of the
following grade configurations (K-1, 2-3, 4-5, 6-8 and 9-12) to another of
the listed grade configurations.

Vacancy: Openings occurring in the bargaining unit by attrition,
unanticipated openings due to events such as resignations, deaths,
promotions, program additions. At the option of the Board, these
openings may be filled or left open.

Criteria for Transfers

The following criteria shall be used in consideration of all transfer requests, unit
member-initiated or District-initiated:

1.

2.

The needs and efficient operation of the District.

The qualifications, including the recency of experience/training of the unit
member compared to those of other candidates for both the position to be
filled and the position to be vacated.

The District-wide seniority and quality of the service rendered to the District
by the unit member as determined by his/her most recent evaluation.

The recommendation of the administrator to whom the unit member is
currently responsible, and the administrator where the vacancy exists.

Unit Member-Initiated Transfer Request

Any unit member covered by this Agreement shall have the opportunity to
request a transfer.

1.

General Provisions

a. The filing of a request for transfer is without prejudice to the unit
member and shall not jeopardize his/her present assignment.
b. A request for transfer may be withdrawn by the unit member in

writing at any time prior to official notification of transfer.
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C. The Superintendent/ designee shall notify appropriate
administrator(s) of unit member requests for transfer. If requested
vacancies develop, administrative consideration shall be given to
all unit members who submitted properly completed transfer
requests for such vacancies.

d. The Superintendent shall give the District applicants and the
appropriate administrator(s) official notification of the disposition
of the vacancy.

e. If a bargaining unit member has been denied his/her request for a
transfer or reassignment to vacant position and the position is
filled, the bargaining unit member will, upon request, be notified in
writing of the criterion on which he/she was denied.

Time Line

a. April 1:
A unit member who wishes a transfer or reassignment shall file a
request prior to April 1. Requests shall be given priority

administrative consideration. Requests shall be submitted to the
Site Administrator and the Superintendent/designee.

b. May 15:

The principal shall communicate, in writing, all known openings in
writing to site staff not later than May 15.

C. May 30:
Principals shall complete the internal reassignment of staff not later
than May 30.

d. June b:

Notice of all known bargaining unit vacancies shall be posted in the
faculty lounges, and sent by District e-mail to unit members, not
later than June 5.

e. Public Advertising
Public advertising of unit vacancies may commence five (5)

working days after the earlier of either June 5 or the internal
posting of vacancies.
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Administrative-Initiated Transfers

1.

If an involuntary transfer, for reasons other than decrease in student
enrollment or change in funding is to occur, it shall be for just cause. By
way of illustration and not limitation, just cause includes:

a. Placement of personnel returning from leaves.
b. Instructional program needs, (including “looping”).

Written notice of and reasons for the impending transfer or reassignment
shall be given to the bargaining unit fifteen (15) days in advance.

An involuntary transfer shall not result in the loss of compensation,
seniority, or any health benefits.

Bargaining unit members to be involuntarily transferred shall have the
right to indicate preferences from a list of vacancies within three (3)
calendar days of receiving notice of impending transfer.

Assignments/schedules are tentative due to the possibility of significant
enrollment or population changes, or unanticipated vacancies including
reduction in the work force.

Tentative assignments/schedules shall be made known in writing to unit
members by the end of the first week in June.

A teacher who is involuntarily transferred shall be:

a. provided with two (2) days of release time (to prepare for the
position) if the transfer is effective between the first teacher
work-day and the last teacher work-day of the school year. In
addition, District personnel shall assist the unit member in the
physical move if so requested.

b. exempt from the District’s first two (2) days of required activities
(i.e. staff development meetings, meeting day) if the transfer is
effective between school years. In addition, District personnel shall
assist the unit member in the physical move if so requested.

c. Any unit member who waives 7.a. or 7.b. above, and who
completes the activities on his/her own time, will be paid the
non-instructional hourly rate for up to thirteen (13) hours. The
waiver shall be approved in advance and request for payment shall
be submitted on a time card.
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8. Except in conjunction with a certificated layoff, or a court or
administrative proceeding, no teacher shall be involuntarily transferred
for more than two (2) consecutive years.

Administrative Changes in Classroom

The provisions set forth in 7.a., 7.b. and 7.c. shall also apply if a teacher is
required to change his/her assigned room.
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ARTICLE XI
SAFETY AND HEALTH

A unit member shall report in writing to the Site Administrator any unsafe
conditions. The Site Administrator shall take such action as he/she deems
appropriate and forward a written statement of his/her action to the unit
member within five (5) working days.

1. To facilitate safe conditions, all classrooms and offices for unit members at
all facilities will lock from the exterior and interior.

In the performance of his/her duty, a unit member may use reasonable restraint,
pursuant to Education Code section 49001, for the protection of himself/herself,
students in the teacher’s charge, and/or the immediate class environment. In the
event such action occurs, the unit member shall provide a report of the incident
to the Site or District Administrator as soon as possible; a written report will be
submitted no later than two (2) working days of the incident.

If a unit member believes that a student who was suspended from class
continues to present a serious danger to the teacher, or others, he/she may
schedule a meeting with the Site and/or District Administrator to discuss
whether further consequences are appropriate. This meeting will be held within
three working days of the unit member’s request.

If a unit member plans to bring personal property to the school site to use for
educational purposes, he/she shall obtain the written approval of the Site
Administrator, at least three (3) days before bringing such property. Approval
shall be obtained on the form that is Appendix C. Once approved, the unit
member will check the property in with the school administrator or designee and
again when removing the property, obtaining the initials of the administrator
each time. If checked and approved property is damaged as a result of the unit
member performing employment duties, the District shall pay for the
repair/replacements up to a maximum of Two Hundred and Fifty Dollars
($250.00). If the property is damaged, the District will compensate the unit
member within three months of the submission of the damage claim unless the
District can provide evidence that it was due to employee negligence.

Every unit member shall have access to a locked storage space in his/her
classroom or workspace. Such space is for the convenience of the unit member,
but remains District property and the unit member shall have no expectation of
privacy within the locked storage space beyond what is reasonable. Other than
the unit member, only an administrator shall have access to the key for this
locked space.
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Classrooms and work areas will be cleaned (swept) and trash emptied daily by
custodial staff. Incidents involving bodily fluids will be cleaned/removed
immediately.

At the beginning of each school year, each classroom shall be provided with a
first aid kit (as determined by the District). The kit should include disposable
nitrile gloves. Replacements for classroom first aid kits (and/or to replenish kit
contents) shall be available at each site.

Annually, the District shall review and update the District-wide school safety
_plan. By October 15 of each year, the Site Administrator shall distribute and
review the safety plan with unit members.

The District shall provide a working intercom system and phone in each
classroom. Unit members shall notify administration in writing of any phone not
in operating condition. Administration shall have ten (10) working days to
repair or replace the telephone. If repairs cannot take place within ten (10) days,
administration shall temporarily provide the unit member with a two-way radio
or District cell phone.

Each school site shall implement a communication system that can be heard from
all locations.

The District will post notices at all school entrances that require visitors to the
campus to sign in. Visitors may visit classrooms subsequent to these two steps:
One (1) working day’s notification to the unit member by Administration and an
official “Visitor” pass from the office.

Written claims may be submitted for reasonable reimbursement of clothing when
damaged or destroyed in the course of employment.

1. Reimbursement will be provided to the unit member within three (3)
months of claim submission unless the District can provide evidence that
it was due to employee negligence.

2. The Board retains final authority over the amount, if any, of
reimbursement.

Written claims may be submitted to be reimbursed for damage to vehicles

suffered in the course of employment

L Reimbursement is limited to the amount of the unit member’s insurance
deductible for the damage not to exceed Five Hundred Dollars ($500.00).
The employee must submit to the Board:

a. A copy of the insurance claim to the Insurance company (including
a statement regarding the deductible).
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b. Written proof that the Insurance Company has paid or denied the

claim.

c. The unit member bears the burden of proof and must immediately
report any motor vehicle damage or injury to the police and the
Superintendent.

2. Reimbursement will be provided to the unit member within three (3)

months of claim submission.
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ARTICLE XII
LIAISON COMMITTEE

The Liaison Committee shall be comprised of unit member representatives from
each building or faculty unit. These representatives shall be known as the
Liaison Committee.

The District Liaison Committee shall be comprised of the Liaison Committee and
the District’s administrative consultants and Board members may also be
included.

The District Liaison Committee shall meet and discuss District-wide unit
member concerns primarily in the area of: (1) definition of educational goals and
objectives, (2) the determination of the content of courses, (3) the determination
of curriculum, and (4) the selection of textbooks to the extent such matters are
within the discretion of the District under law.

The District Liaison Committee shall meet once monthly during the regular
school year, excluding June.

Procedures for submitting agenda items, conducting meetings, and
disseminating minutes are to be mutually agreed upon by members of the

District Liaison Committee at their first meeting.

The District Liaison Committee meetings shall begin no later than thirty (30)
minutes after the end of the instructional day.
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ARTICLE XIII
LEAVES

Sick Leave

1.

An employee’s absence from work due to illness or injury shall be
designated as sick leave.

All bargaining unit members shall be entitled to ten (10) days of paid sick
leave each year for illness or injury with full pay, which shall be prorated

for those bargaining unit members working less than the full school year.

Ten-month unit members serving during the summer months may use an
accumulated sick leave in a manner similar to the regular school year.

Unit members may accumulate unused sick leave from year-to-year
without limitation.

Unit members must contact their supervisor in advance of taking sick
leave whenever possible in order that other arrangements may be made
for the service needed.

Unit members who are ill for five (5) or more consecutive working days
may be required to submit evidence from a physician or a recognized
practitioner verifying the illness of the unit member. When there appears
to be an established pattern of absence, and after meeting with the
employee and their representative, the Superintendent may require
medical verification for that absence of less than five (5) days’ if the
Superintendent should deem it necessary. This provision shall not be
applied in an arbitrary or capricious manner.

If an employee is terminated and has used more sick leave than was
earned, the amount used but not earned shall be deducted from his/her
final warrant.

A unit member may transfer accumulated sick leave according to the
provision of the Education Code. The District shall provide each unit
member a written statement of (1) his/her accrued sick leave total, and (2)
his/her sick leave entitlement for the current school year. Such statement
shall be provided no later than October of each year.

Extended Illness Leave
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After a unit member has exhausted all earned or donated sick leave under
the Catastrophic Leave Program set forth in paragraph C below, at full
pay, and additional absence due to illness or injury is necessary, the
teacher shall be entitled to receive the difference between his/her own
salary and the amount paid a substitute or, if no substitute was employed,
the amount that would have been paid to a substitute had he/she been
employed, for the duration of the extended leave, but not to exceed five
(5) school months (one hundred (100) school days), taken consecutively.
Entitlement to such leave shall commence after all regular leaves
(including sick leave and accumulated sick leave), or other available leave
at full pay has been exhausted. If a unit member returns from extended
illness leave and subsequently becomes ill, that individual may resume
taking the balance of extended illness leave provided the illness is verified
by a physician or a recognized practitioner as being the same or similar
condition.

Notification of intent to use extended illness leave must be submitted to
the Board of Education.

Upon return from extended leave, the unit member must secure a release
from his/her physician or recognized practitioner.

All information required in B.1-B.3. above shall be submitted on the
District form (see Appendix D).

C. Catastrophic Leave

1.

A unit member, or the Association on behalf of a unit member who
experiences a catastrophic illness or injury, or who has a family member
who experiences an incapacitating illness or injury, that requires the
member to take time off from work to care for that family member, that
satisfies the requirements to receive extended illness leave (Article XIII
B.1), may request in writing from the District, catastrophic leave in
accordance with the Education Code, and the provisions herein.

Within seven (7) working days of submission of the request for
catastrophic leave to the Superintendent or designee, and determination
by the District that the unit member satisfies the requirements to receive
Extended Illness Leave (Article XIILB, above), the Superintendent/
designee shall inform the Association of the Request. The Association and
District shall in no more than 20 work days (a) establish a Catastrophic
Leave Bank (“CLB”) and (b) inform Association members they may elect
to donate to the CLB.

Unit members may donate to the CLB only sick leave they have earned.
There is no maximum amount of such sick leave that can be donated by
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D.

each unit member, provided the donating unit member must have at least
fifteen (15) days of earned sick leave remaining after all donations to the
CLB. Each bargaining unit member may not make more than two
donations to the CLB, with no limit of earned sick leave for each donation,
except as provided above in this section. A unit member may make more
than two donations upon prior written approval of the Superintendent or
designee.

Unit members donating to the CLB shall designate the name of the
employee the donated leave shall be transferred to, and in the event no
designation is made, the leave shall not be transferred until a designation
is made.

Donation to the bank shall be not less than full day increments. Donation
to the catastrophic bank is voluntary and, once made, is irrevocable.

A unit member may not receive more than ninety-two (92) days of
donated sick leave (50%) of the work year.

Catastrophic leave may not be used for an illness or disability that
qualifies the unit member for Industrial Accident Leave or workers’
compensation benefits. A unit member on catastrophic leave shall not
earn or accrue any other District-paid leave while receiving catastrophic
leave donations.

The receipt of donated sick leave as provided herein, when combined with
other District income, shall not provide the unit member with a greater
daily District income/monthly fringe benefit contribution than what
he/she was receiving immediately prior to receipt of catastrophic leave.

Members who wish to donate leave to the CLB shall complete an
electronic form (see Appendix K) specifying the beneficiary and the
number of days to be donated. The form shall then be emailed to the
Human Resources Department. Human Resources shall disperse donated
leave in the order in which it is received. As donated days will be used in
the order upon which the conation is received by the District, unused days
will be returned to those members whose donated days were not required
by the recipient at the end of the semester in which the recipient returns to
work or terminates their employment, whichever is earlier.

Leave for Pregnancy Disability, Baby Bonding (Parental Leave), Child Adoption
and Foster Care

1.

General Provisions
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“Pregnancy Disability Leave” as used in this paragraph D of this
Article means leave for a physical or mental condition related to
pregnancy, miscarriage, childbirth or recovery therefrom that
prevents the employee from performing essential duties of her job.

“Parental leave” as used in this paragraph D means leave for
reason of the birth of a child of the employee, or the placement of a
child with an employee in connection with the adoption or foster
care of the child by the employee.

The leaves pursuant to this section will run concurrent with the
Family Medical Leave Act (FMLA) as required by law.

Pregnancy Disability Leave

a.

An employee who must be absent from work due to disability
caused or contributed to by pregnancy, miscarriage, childbirth, or
recovery therefrom, as verified by a statement of her physician,
may utilize sick leave, including accumulated sick leave, as set
forth in paragraph A of this Article and Extended Illness Leave as
set forth in paragraph B of this Article.

The length of the leave of absence, including the date on which the
leave shall commence and the date on which the member shall
resume duties, shall be determined by the employee’s physician.
Documentation from the employee’s physician indicating the
length of the leave of absence under this paragraph shall be
submitted to the District at least 10 calendar days prior to the
requested start date of the Pregnancy Disability leave, except in
cases of an unforeseen disability, in which case the documentation
shall be provided as far in advance as possible.

Disabilities caused or contributed to by pregnancy, miscarriage,
childbirth and recovery there from are, for all job-related purposes,
temporary disabilities and shall be treated as such under any health
or temporary disability insurance or sick leave plan available in
connection with employment by the District.

All written and unwritten employment policies and practices of the
District shall be applied to disability due to pregnancy, miscarriage,
childbirth, and recovery there from on the same terms and
conditions applied to other temporary disabilities. Such leave shall
not be used for child care or parental leave, and shall be limited to
those disabilities as set forth above.
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Upon request, a unit member may be granted an unpaid leave of
absence for pregnancy, childbirth, miscarriage and recovery there
from.

Parental Leave

Eligible unit members may choose to take up to twelve (12)
workweeks of leave for reason of the birth of a child of the unit
member, or the placement of a child with the unit member in
connection with the adoption or foster care of the child by the unit
member (“parental leave”) consistent with the provisions of
Education Code section 44977.5 and the California Family Rights
Act (“CFRA”). Unit members desiring to use parental leave shall
request the leave from the Superintendent and provide notice of the
dates of the requested leave. Unit members taking parental leave
have the option to utilize sick leave as set forth in paragraph A of
this Article until all sick leave, including accumulated sick leave, is
exhausted. Thereafter, the unit member may use Extended Illness
Leave as provided in paragraph B of this Article for any of the
remaining portion of the 12-workweek period. If the unit member
has exhausted his or her Extended Illness Leave, the remaining
portion of the 12-workweek period will be unpaid.

Pursuant to California Education Code Section 44977.5, an eligible
employee will only be provided one twelve-workweek period for
parental leave in which differential leave may be used. If the
school year ends before this twelve-workweek period is exhausted,
the employee may take the balance of the twelve-weeks of
differential pay in the subsequent school year if the employee
chooses to continue his or her parental leave.

A request for Parental Leave shall be submitted to the District at
least 10 calendar days prior to the requested start date of the
Parental Leave.

E. Industrial Accident Leave

1.

Certificated employees who are absent from duty because of an illness or
injury resulting from an industrial accident qualifying for workers’
compensation, are granted Industrial Accident Leave under the following
conditions.

Industrial Accident Leave applies from the first day of such
absence from duty and including the last day of such absence from
duty, not exceeding sixty (60) working days in any fiscal year for
the same industrial accident.
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The amount of salary paid to such employee in any calendar month
will be the salary he/she would have received had he/she not
suffered the industrial accident or illness.

If the employee is still absent from duty as a result of such
industrial accident, he/she shall then be entitled to the rights and
benefits provided by law and District policy for accrued sick leave,
extended sick leave, and advanced sick leave, respectively.

For any days of absence from duty as a result of the same industrial
accident, whether the employee receives salary payments under
Industrial Accident Leave, or other paid leave, the employee shall
endorse to the District any wage loss benefit check from the
Alameda County Co-operative Fund which would make his/her
total compensation from both sources exceed one hundred percent
(100%) of the amount he/she would have received as salary had
he/she not suffered the industrial accident or illness.

Days of absence under Industrial Accident Leave shall not be
deducted from the employee’s sick leave accumulation, but the
amount of Industrial Accident Leave shall be reduced by one (1)
day for each day of such authorized absence from duty, regardless
of a compensation award.

If an industrial accident absence beginning in one fiscal year
extends into the next fiscal year, the employee shall be entitled in
the new fiscal year for the same accident or illness only to the
amount of unused Industrial Accident Leave remaining at the end
of the fiscal year in which the industrial accident occurred.

Allowable Industrial Accident Leave shall not be cumulative from
year-to-year.

An employee who is eligible for re-employment and has been
medically released for return to his/her duties, but fails to accept
an appropriate assignment, shall be terminated or placed on health
leave of absence.

When all available leaves of absence, paid or unpaid, has been
exhausted and the employee is not medically able to assume the
duties of his/her position, he/she may apply for STRS disability. If
the employee’s application is rejected by STRS, he/she may be
terminated. The employee shall be eligible for re-employment
upon submission of a physician’s statement that he/she is able to
assume his/her duties.
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For the purposes of this policy, the term “duty” shall refer to all scheduled
working days, including legal and Board-declared holidays, on which a
certificated employee is authorized to receive salary payment.

The term “qualifying for workers’ compensation” presupposes that an
accident report has been filed according to established procedure and that
the Alameda County Co-operative Fund considers the claim valid. In the
event of rejection of the claim by the Alameda County Co-operative Fund,
Industrial Accident Leave shall not apply.

EF. Personal Necessity Leave

1.

Any days of leave of absence allowed for sick leave may be used by the
employee upon unit member’s election in cases of personal emergency
listed in paragraph 2 below.

A maximum of six (6) days of accumulated sick leave may be used in any
school year for the following reasons qualifying for Personal Necessity
Leave.

a. Death of a member of the immediate family and may be combined
with Bereavement Leave).

b. Accident involving a bargaining unit member’s person or property,
or the person or property of a member of his/her immediate family
of such an emergency nature that the immediate presence of the
unit member is required during his/her work day.

C. Serious or critical illness of a member of the bargaining unit’s
immediate family, calling for the services of a physician, and of
such emergency nature that the immediate presence of the unit
member is required during his/her work day.

d. Appearance in court or before any administrative tribunal as a
litigant, party or witness under subpoena or any order made with
jurisdiction.

e. An act of God is an event that happens purely through the
operation of nature, unmixed with any human agency or human
negligence; e.g., snow storms, forest fires, extreme fog, earthquake,
etc. The District will pay for the substitute and not charge the
absence to sick leave, if the “Act of God” can be verified by
newspaper, etc.
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Prior approval, whenever possible, shall be secured by members of the
bargaining unit electing to use accumulated sick leave for any of the
purposes listed in paragraphs 2(d) and 2€ above. Unit members shall
submit a request, in writing (two (2) copies), to the District Office, stating
the reasons for absence, with the dates of the absence to be covered. The
request should be submitted before the leave is taken, if possible, but shall
be submitted within forty-eight (48) hours upon returning. (One (1) copy
of the approved leave form shall be returned to the unit member.) If a
unit member is not able to secure prior approval, he/she may petition to
the Board for an exception.

If any other circumstances cause the bargaining unit member to be absent,
the unit member has the option to work the equivalent of an extra school
day or lose a day’s pay; the compensatory work to be equivalent to the
regular working day and to be determined by the Liaison Committee with
the approval of the Superintendent. This compensatory work is to be
completed in the Fall or Spring semester in accordance with the absence.

Bereavement Leave

1.

Each bargaining unit member shall be entitled to three (3) days of paid
leave of absence or five (5) days if travel of more than two hundred (200)
miles, one way, is involved, for reasons of the death of any member of
his/her immediate family. This leave shall not be deducted from sick
leave or any other leave granted by the Board.

The District shall require the use of Bereavement Leave before Personal
Necessity Leave days are used for purposes allowed in this paragraph.

“Members of the immediate family” as used in this Article, means the
mother, father, grandmother, grandfather, or a grandchild of the
employee or of the spouse or registered domestic partner of the employee,
the spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of
the bargaining unit member or any relative living in the immediate
household of the unit member.

Where unusual circumstances exist within a family, the Board may
approve the inclusion of additional members to the definition of
“immediate family.” ‘

Bereavement leave shall be granted to bargaining unit members for death
of the extended nuclear family of the employee. Examples of nuclear
family are:

a. Children not adopted but who are part of the household by a
previous marriage.
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b. Relatives who may in fact be closer than the traditionally accepted
relatives.

c. People living in the same household.
Court Required Leave

1. Jury Duty. A bargaining unit member shall be entitled to as many days of
paid leave as are necessary for jury duty. All monies received from jury
duty will be awarded to the District, less expenses which include, but are
not limited to, travel, parking, and meals.

Military Leave

1. An employee who enters active military service of the State of California,
the United States of America, or who enters full-time paid service of the
American Red Cross, shall be entitled to a leave of absence from the
District in any period of national emergency. Such absences shall not
affect in any way the classification of such employee.

2. An employee shall be entitled to any other Military Leave provided by
law and shall retain all rights and privileges granted by law arising out of
the exercise of Military Leave.

3. Within six (6) months after the employee’s departure from such service, or
when the employee has been placed on inactive duty, he/she shall be
entitled to return to the position held at the time of entrance into such
service, at the salary to which he/she would have been entitled had
he/she not absented himself/herself from the service of the District.

Legislative Leave

A bargaining unit member who is elected to the State Legislature or Congress
shall be entitled to an unpaid leave of absence for the length of his/her term or
terms in office. An employee on such leave shall notify the Board of intent to
return by March 1 of the year preceding the return.

Sabbatical Leave
1. Sabbatical Leave may be granted to a teacher upon the following
conditions:
a. That the teacher has served at least seven (7) consecutive years in
the District.
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b. That the leave shall be requested for advanced professional training
or travel, subject to the approval of the Board of Trustees; that such
leave shall be requested on or before April 1 of the academic year
prior to the year during which the leave is contemplated. The
foregoing must be in accordance with the Education Code, Section
44967 .

c. Sabbatical Leave shall be for one-half (1/2) year at one-half (1/2)
pay-

d. No more than one (1) person shall be on Sabbatical Leave at any
time during the school year.

Objectives of Sabbatical Leave

a. Sabbatical Leaves are approved under State law “for the purpose of
permitting study or travel by said employee which will benefit the
school and pupils of the district.”

b. Applicants shall submit a plan of study or travel to the Personnel
Department for approval by the Superintendent.

Criteria for Granting Sabbatical Leave

a. Applicant’s seniority in the District.
b. Total length of applicant’s professional service.
C. Specific purpose of the Leave.

d. Value of the Leave to the District’s programs of the future.
Sabbatical Leave Requirements

Sabbatical Leave must be preceded by at least seven (7) consecutive years
of teaching service, all of which shall have been served as a regular
full-time certificated employee of the District. Sabbatical Leaves within
tive (5) years of the compulsory retirement date shall not be considered.

Sabbatical Leave for Study

A bargaining unit member shall complete not less than eight (8) quarter
units of work during a Sabbatical Leave. Correspondence courses will not
satisfy this requirement. These courses must be approved by the
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Superintendent. A special project may be submitted for the unit
requirement. Sabbatical Leave credit for salary increments will be granted
if Sabbatical Leave is approved. Transcripts or other evidence of the
completion of the program shall be submitted to the Superintendent’s
office sixty (60) days after the teacher returns to duty. Failure to present
evidence will result in a retroactive loss increment.

Sabbatical Leave for Travel

a. The application shall include, in general terms, an itinerary of the
proposed travel and a statement concerning the proposed
objectives of the travel.

b. Sixty (60) days after completion of the leave, the bargaining unit
member shall submit a detailed itinerary and written report of not
less than 2,000 words, stating reactions and benefits from the trip.

Sabbatical Leave: Application Forms

Application forms must be submitted to the building principal for
recommendation; principals will forward applications to the
Superintendent’s office. Sabbatical Leaves will be granted for one (1)
semester at one-half (1/2) pay and begin with the beginning of the
semester, unless otherwise recommended by the Superintendent.

Sabbatical Leave: Compensation

a. Applicants requesting Sabbatical Leave shall state on the
application form whether or not they expect salary payment during
the course of the Leave. This statement is not subject to change.

b. Applicants who desire to receive salary payments during the
Sabbatical Leave must furnish a bond or sign a written agreement
to return or render at least one year’s service to the District after
termination of the leave. Bonds shall be filed in the
Superintendent’s office.

c. Applicants who do not desire to receive salary allowance during
the Sabbatical Leave may be paid in two (2) equal in installments
during the year after their return to duty following the leave of

absence.

d. No leave benefits will be earned for the period of the Sabbatical
Leave.

Effect of Sabbatical Leave on Salary Increments and Retirement
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10.

A bargaining unit member who earns eight (8) quarter units or meets the
requirements of the travel Sabbatical shall be credited with one-half (1/2)
year of teaching service for salary increment purposes, providing

transcripts or other evidence of completion of the contract are submitted.

Selection Committee

The Selection Committee shall be comprised of the principals, Association
representatives from each building, and the Superintendent/designee.
The Committee will submit and recommend applicants for approval of the
Board of Trustees.

Professional Growth

1.

It is agreed that monies shall be made available at each school site for
teacher-requested conferences. These monies shall be referred to as the
Professional Growth Account and the amount shall be determined by
multiplying the number of bargaining unit members at that site by Two
hundred dollars ($200.00). The Professional Growth Account shall be
restored to the full amount each contract year. There is no carry-over of
unexpended amount in the Professional Growth Account from
year-to-year.

When utilizing the Professional Growth funds, the cost of a member’s
substitute, if any, shall not be deducted from the, $200.00, nor will a
bargaining unit member require a substitute for more than three (3) school
days per year, and no professional growth activity shall require an
absence of more than three (3) days per year unless mutually agreed
between the principal and the bargaining unit member.

Opportunity to attend Professional Growth conferences shall be granted
on an equitable basis. Applicants who are denied attendance by their
administrator may request the reason for the denial in writing from the
administrator, and the administrator has five (5) days to provide a written
response to the unit member.

Professional Growth monies are to be utilized for bargaining unit
member-requested professional conferences, classes or meetings, that are
aligned with District or school site objectives, and after consultation
between the unit member and their Administrator, and not those required
by the District. If such funds are depleted during the contract year, the
Site Administrator may seek additional funds from the Board.

Applications for professional meetings must be submitted in writing five
(5) days before the event takes place.
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Bargaining unit members who receive approval and attend a
member-requested conference or workshop shall submit a written
summary of that conference or workshop within ten (10) working days of
his/her return. The summary shall be submitted to the member’s site
administrator when the conference or workshop is member-requested.
The summary shall be submitted to the District Superintendent when the
request originates from the District. The summary shall include:

a. the name and/or subject matter of the conference,
b. the date of attendance and location,
C. the duration of the meeting,

d. highlights of the subjects or topics discussed.

Unpaid Leave of Absence

1.

In addition to any other Leave of Absence, an Unpaid Leave of Absence
may be granted to permanent certificated bargaining unit members who
have completed four (4) years of service with the District, by the Board,
upon recommendation of the Superintendent, for the following purposes:
study, travel, research, overseas teaching, improvement of health, Peace
Corps service, exchange teaching, and other appropriate reasons.

No Leave of Absence shall be granted unless the Superintendent
determines that such leave will not interfere with the conduct of the
schools.

The bargaining unit member shall state the duration of the leave
requested. No Leave of Absence shall exceed one (1) year in duration
except upon prior request and approval or in an emergency situation.

Requests for a Leave of Absence shall be submitted to the Superintendent
via the appropriate Site Administrator by March 15, for a Leave beginning
with the Fall Semester, and by November 1, for a Leave beginning with
the Spring Semester. Requests submitted after such dates shall not be
considered except in an emergency situation.

An Unpaid Leave of Absence for whatever purpose shall be effective for
the time granted. Early return from an Unpaid Leave of Absence must be
approved in each individual instance by the Board.

The employment of a bargaining unit member failing to return from an
Unpaid Leave of Absence as scheduled shall be terminated except in an
emergency situation. /
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7. Unit members are entitled to reimburse the District’s costs of their health
benefits to maintain them while on Unpaid Leave of Absence.

Compelling Personal Importance

1. Each bargaining unit member shall be entitled to utilize at his/her
election, earned sick leave days, for reasons of Compelling Personal
Importance, or Personal Renewal. Leave taken under this Section, when
combined with that taken under the Personal Necessity provisions, shall
not be consecutive, and shall not exceed six (6) days in any single school
year, when taken under Section F.

2. Five (5) days’ notice shall be given, when possible, to the immediate
supervisor prior to taking of such Leave.

Association Leave

1. The Association President or the designee shall be entitled to a maximum
of fifteen days (15) of release time per school year for the purpose of
attending to Association business and attending local, state or national
conferences.

2. The Association shall bear the cost for substitutes actually provided for
the President or the designee. This Leave shall be used on a full day basis
only. Every attempt will be made to give one week advanced prior notice
for the use of this leave to the Site Administrator.

3. Notice of less than one week may be given and approved. The response
shall be given to the applicant within two (2) working days from the time
of submission.

Notice

If an employee has advance notice of a planned absence under any of the above
leaves (e.g. - a doctor’s appointment or jury duty), he/she shall provide written
notice to the Site Administrator at least seventy-two (72) hours in advance,
stating the time, purpose and form of the requested leave. If the employee has
less than seventy-two (72) hours advance notice, he/she will notify the
administrator as soon as possible. Failure to provide such notice may constitute
a basis for the denial of pay for such leave unless good excuse to the satisfaction
of the Superintendent is provided in writing. (See Appendix E.)
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ARTICLE XIV
GRIEVANCE PROCEDURE

Definition

1. “Grievance.” A “grievance” is a formal, written allegation by one or more
non-management employees covered by this Agreement, that he/she/
they has/have been adversely affected by a misapplication,
misinterpretation or by a violation of the specific provisions of this

Agreement.

2. “Grievant.” A “grievant” is any bargaining unit member, members or
Association. ‘

3. “Representative.” A “representative” is an employee or advisor(s)

designated by the Association and/or grievant.

4, “Day.” A “day” is that period of time in which the central administrative
office is normally opened for business and in which teachers are required
to be in attendance.

5. “Immediate Supervisor.” The “immediate supervisor” is the lowest level
administrator having line and/ or supervisory authority to adjust
grievances or to effectively recommend such adjustment.

Steps

Grievances shall be processed in accordance with the following procedure.

Informational Resolution

1. Within fifteen (15) days of the circumstances which formed the basis of the
grievance, or when the grievant knew, or reasonably should have known
of such circumstances, the grievant shall request a conference with the
appropriate level administrator in an attempt to affect an informal
resolution.

2. On or before the fifteenth (15%) day following such request, the
administrator shall hold a discussion with the grievant to present the
proposed resolution to the grievance.

Formal Resolution - Step I
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If the grievance is not settled during the informal discussion and the
grievant wishes to pursue the matter, the grievance shall be presented in
writing to the appropriate site administrator within fifteen (15) days after
the informal decision by the administrator. The administrator shall
respond in writing within fifteen (15) days after receipt of the grievance.

The written information provided by the grievant shall include:
a. A description of the pertinent facts and specific grounds on which
the grievance is based, including names, dates, and places

necessary for a complete understanding of the grievance;

b. A listing of the provision(s) of the Agreement alleged to have been
violated;

c. Specific action(s) by the District which will remedy the grievance.
(Use Grievance Form in Appendix F.)

D.  Formal Resolution - Step II

1.

If the grievance is not resolved at Step I, or if the Step I administrator fails
to respond within the time limits set forth by that Step, the grievance shall
be presented in writing within fifteen (15) days of such timeline (or
written response) to the Superintendent or his/her designee.

Within fifteen (15) days of receipt of a grievance, the Superintendent or his
designee shall, if so requested, meet with the grievant in an effort to
resolve the grievance. The Superintendent or his/her designee shall make
a written disposition of the grievance within fifteen (15) days after such
meeting and return it to the grievant.

E. Formal Resolution - Step III

1.

If the grievant is dissatisfied with the decision rendered at Step II, he/she
may, within fifteen (15) days of receipt of such decision, request in writing
that the Association pursue the grievance to arbitration. If the Association
decides to pursue the grievance, written notice shall be given to the
District within fifteen (15) days of the termination of Step II.

The Association and the District, may, if they are able to do so, agree on a
mutually acceptable arbitrator. If the parties do not agree on an arbitrator
within fifteen (15) days of the submission of the grievance to arbitration,
either party may request a list from the California State Mediation and
Conciliation Service (“CSMCS”). The request to CSMCS shall be in
writing and shall state that the parties request a list of seven (7) arbitrators
who are experienced in hearing grievances in public schools. If the list
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received from CSMCS is not acceptable to the parties, the parties may by
mutual agreement request a second list from CSMCS or request a list from
the American Arbitration Association (“AAA”) of seven (7) arbitrators
who are experienced in hearing grievances in public schools. Upon
receipt of the list, the parties shall:

a. Agree on a mutually acceptable arbitrator from the list; or
b. Alternately strike names until only one name remains from the list.

The arbitrator shall conduct a hearing at which both parties may present
evidence. The hearing shall be reported by a court reporter unless both
parties agree in writing to waive this requirement. The arbitrator’s
decision will be in writing and will set forth its findings of fact, reasoning
(unless the parties have agreed to use the expedited procedures as
indicated above), and conclusions on the issues submitted. The decision
of the arbitrator shall be final and binding on the parties.

All costs of the services of the arbitrator, including, but not limited to, per
diem expenses, his/her travel and subsistence expenses, cost of obtaining
a list of arbitrators from CSMCS (if a list is needed from AAA, the cost of
obtaining that list only will be borne by the District), and the cost of any
hearing room, if the District or Association are unable to provide a
hearing room, and cost of a court reporter, if applicable, will be borne
equally by both parties. All other costs will be borne by the party
incurring them.

Powers of Arbitrator

a. The arbitrator shall have no power to add to, subtract from,
disregard, alter, or modify any of the terms of this Agreement.

b. The arbitrator shall have no power to recommend or resolve the
modifying or altering of administrative value judgments involving
teacher evaluation, with the exception of the herein established
procedural provisions for evaluating teachers.

C. The arbitrator shall have no power to recommend or resolve the
claims or complaints for which there is another remedial procedure
including procedures specified in the Education Code.

d. The arbitrator shall have no power to change any practice, policy or
rule of the District nor to substitute his/her judgment for that of the
District as to the reasonableness of any such practice, policy, rule,
or any action taken by the District.
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e. If either party disputes the arbitrability of any grievance under the
terms of this Agreement, the arbitrator shall rule on such
arbitrability.

Miscellaneous Provisions

1.

Hearings held under this procedure shall be conducted at a time and place
which will afford a fair and reasonable opportunity for all persons entitled
to be present to attend.

Advance Step Filing: If a grievance is occasioned by the action (or lack of
action) of person(s) higher than that of the immediate supervisor, the
grievance may be filed at Step II. Such filing shall be termed Advance
Step Filing. Time lines shall be adjusted to accommodate such filing.

Grievance(s) which affect more than one (1) unit member in a single
building or unit members in more than one (1) building may be
consolidated by the Association and initiated at Step II.

Any employee may present grievances relating to a contract dispute to
his/her employer and have such grievances adjusted without the
intervention of the exclusive representative or employee organization as
long as the adjustment is not inconsistent with the terms of this
Agreement. The District shall not agree to the adjustment or resolution of
the grievance until the exclusive representative or employee organization
has received a copy of the grievance and the proposed resolution and has
been given the opportunity to file a response at the appropriate level
within three (3) days of receipt of the proposed resolution.

The District and the Association agree that every effort will be made by
management and the grievant to settle grievances promptly at the lowest
possible level. Inasmuch as dissatisfaction and disagreements arise
among people in any work situation, the filing of a grievance shall not be
construed as reflecting unfavorably upon an employee’s good standing,
performance, loyalty, desirability to the Organization. Employees,
employee representatives and all other persons involved in the
presentation of a grievance will be free from restraint, interference,
coercion, discrimination, or reprisal.

Failure by the District to adhere to decision deadlines constitutes the right
for the aggrieved to appeal automatically to the next step (higher lever).
Failure of the grievant to adhere to the submission of deadlines shall mean
that the grievant waives any right to further appeal. However, nothing
prevents the parties from extending the dates by mutual agreement. In
the event a grievance is filed at such a time that it cannot be processed
through all the steps in this Grievance Procedure by the end of the school
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year and, if left unresolved until the beginning of the following school
year, could result in harm to an aggrieved person, the time limits set forth
herein will be reduced by mutual agreement so that the Procedure may be
exhausted prior to the end of the school year or an soon as it is practicable.
All documents dealing with the processing of the grievance shall be filed
separately from the personnel files of the participants.

When a grievance has been filed by a grievant, the grievant or representative
may terminate the grievance at any time by giving written notice to the District
or its designee.

The grievant has the right to have a representative present at any step of the
Grievance Procedure.

Released Time for Employees and ETA Representatives

Grievance meetings and hearings will be scheduled by the District at mutually
convenient times and places during District business hours. Such meetings will
be scheduled so as to minimize interference with regular employee duties. If a
grievance meeting is scheduled during duty hours, reasonable employee
released time, without loss of salary, will be provided to the grievant, to an ETA
representative, if one is to be present, and to any witness who attends by mutual
agreement. For arbitration hearings, the grievant and witnesses as required shall
be afforded released time and mileage.
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ARTICLE XV
NEGOTIATIONS PROCEDURE

No later than ten (10) calendar days prior to the first Board meeting in April in
which this Agreement expires, the two parties shall exchange their initial
sunshine proposals, but shall not be precluded from exchanging additional
sunshine proposals to the Board thereafter. Either party may submit initial
sunshine proposals to the Board before the exchange. At the subsequent Board
meeting, the District shall give proper public notice of such proposals. After the
“sunshine period” as specified by law, the parties agree to meet and negotiate at
a mutually agreeable time and place.

Within sixty (60) days of ratification of the Agreement by both parties herein, the
Employer shall have electronic copies prepared and delivered to the Association
for distribution to each unit member in the District. The Employer shall have
twenty-five (25) copies of the Agreement prepared and shared between the
school sites. The Employer shall give an electronic copy of the Agreement to any
bargaining unit members it hires during the term of the Agreement. The
Employer shall provide a hard copy of the Agreement to any unit member upon
request. The District shall email a word version of the Collective Bargaining
Agreement to the members of the ETA bargaining committee.

The District and the Association may discharge their respective duties by means
of authorized officers, individual representatives, or committees, and may use
outside resource people.

The District will make available to the Association public budgetary and other
necessary information in order that the Association may fulfill its role as

exclusive bargaining representative.

Three (3) representatives of the Association shall receive release time without
loss of compensation to meet and negotiate with the Board’s representatives.
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ARTICLE XVI
MAINTENANCE OF STANDARDS

This Agreement shall supersede Board policies and administrative regulations to the
extent that they are in conflict with the express terms of this Agreement.

46



ARTICLE XVII
SAVINGS PROVISIONS

If any provision(s) of this Agreement is/are held to be contrary to law by a court of
competent jurisdiction, such provision(s) will not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions will continue in full force
and effect.
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ARTICLE XVIII
COMPLETION OF MEET AND NEGOTIATE

The parties acknowledge that during negotiations each had the right and
opportunity to make demands and proposals on any subject or matter not
removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at are in this Agreement. Therefore, the
Board and the Association agree that the other shall not be obligated to negotiate
any subject or matter not specifically referred to or covered in this Agreement,
even though such may not have been within the knowledge and contemplation
of the parties at the time.

Matters of common concern may be subject to negotiation upon request and
mutual agreement of both parties.
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ARTICLE XIX
SALARY

2021-22 School Year

Effective July 1, 2021, the following Salary Schedules shall be compressed (see
Appendix G). The following compressed Salary Schedules shall increase by two
percent (2.0%) for the 2021-22 school year:

1. Appendix G (Certificated Salary Schedule).
2. Appendix H (Psychologists Salary Schedule).
3. Appendix I (Speech Therapist Salary Schedule).

Effective July 1, 2022, the following Salary Schedules shall be increased by two
percent (2.0%) for the 2022-2023 school year (See appendix G*, H* I*)

Effective July 1, 2023, the following Salary Schedules shall be increased by two
percent (2.0%) for the 2023-2024 school year (See appendix G*, H* I*)

This shall conclude the parties' negotiations on salary for the 2021-2022,
2022-2023 and 2023-2024 school years.

Each person employed in the bargaining unit shall be compensated in
accordance with his/her placement on the Certificated Salary Schedule (all salary
Appendices including G, H and I).

1. Unit members shall be placed on the appropriate current salary schedule
according to the provisions in effect at the time of placement: training,
semester units (quarter units get converted to semester units) post-BA,
experience and length of service.

2. To qualify for a year of experience, a teacher must have served at least
seventy-five percent (75%) of the number of teaching days in the regular
school year.

Documentation of units earned that would advance a unit member to a new
column on the salary schedule must be submitted to the District no later than
October 15™ (for advancement that year retroactive to the beginning of that year).

Placement on the Salary Schedule

1. All credentialed personnel engaged in full-time teaching whose services
are deemed to be satisfactory to the Board of Trustees will be placed on  the
Teachers’” Salary Schedule according to years of experience and professional
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F.

preparation. Effective July 1 2017, initial placement on the salary schedule will
be determined by the number of prior teaching years or equivalent experience.
All current unit members shall be adjusted to reflect prior years of service and
subsequent step advancement  commencing July 1, 2017. There shall be no
retroactive pay adjustments for previous years to this new agreement.

2. Prior experience for school nurses shall be applied to their initial salary
placement which shall be, at a minimum, Step 7 Column “BA up to 44”  unless
qualifying for a higher step or column.

On an annual basis, and no later than October 30%, each unit member shall
receive a personnel form indicating the number of years the unit member has
taught in the District, and the step/column placement, and the number of
post-B.A. semester units on the Salary Schedule for the current year.

All work done outside of the regularly scheduled workday that is pre approved

by an administrator will be compensated according to Appendix J.
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ARTICLE XX
FRINGE BENEFITS

A. Benefits for an Active Unit Member

In accordance with this Article (XX), the District will provide, and pay, for an eligible
unit member to enroll in a medical plan, a dental plan, and a vision plan.

1. Eligible Unit Member
a. An eligible unit member is one who is at least 0.5 FTE.

b. Unit members who are at least 0.5 FTE, but less than 1.0 FTE, shall
be entitled to receive a pro-rated District contribution for premiums.

c. A District contribution is made on behalf of a unit member who is
actively employed in the month for which an invoice is received from
the insurance provider.

2. Available Insurance Plans
See D.2. below.
3. Required District Contribution

a. Medical

In order to recruit and retain qualified teachers, the District shall commit
to pay the actual premium cost of the Kaiser plan that is comparable in
coverage to the plan designated "KN3-Active" for the 2021-2022, 2022-2023
and 2023-2024 school years.

Effective July 1, 2024 Contract year, and unless negotiated otherwise,
employees will be responsible for paying the difference between the
District’s premium contribution for the 2023-2024 KIN3-Active rate and the
actual cost of the employee’s selected plan. This shall conclude the parties'
negotiations on benefits for the 2021-2022, 2022-2023 and 2023- 2024 school
years.

b. Dental
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For 2021-2022, 2022-2023, and the 2023-2024 school years the required
District contribution toward employee dental benefits shall be the actual
premium cost of the Dental plan offered by the District.

c. Vision

For 2021-2022, 2022-2023, and the 2023-2024 school years the required
District contribution toward employee vision benefits shall be the actual
premium cost of the Vision plan offered by the District.

B. Benefits for a Retiring Unit Member

In accordance with this Article XX, the District will provide, and pay, for an eligible
Retiring Unit Member to enroll in a medical plan, a dental plan, and a vision plan.

1. Eligible Retiring Unit Member

An eligible retiring unit member is one who meets the following
conditions on the date of his/her retirement:

a. For unit members hired before June 1, 2013, that are employed by the
District in a position requiring certification for not less than fifteen (15)
consecutive years without a break in service (a Board- approved leave
of absence, or a leave mandated by statute (i.e., military leave), shall not
constitute a break in service); and

b. For unit members hired on or after June 1, 2013, that are employed by
the District in a position requiring certification for not less than
twenty-one (21) consecutive years without a break in service (a
Board-approved leave of absence, or a leave mandated by statute (i.e.,
military leave), shall not constitute a break in service); and

c. Is at least fifty-five (55) years of age; and

d. Is not eligible for health and welfare benefits from
another employer after retirement from the District.

e. Is eligible for STRS or PERS retirement, and in fact retires from
STRS/PERS, while a District employee. This includes a disability
retirement.

2. Duration
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Eligibility to receive a District contribution shall cease upon the earlier of the
death of the retiring unit member or at the end of the month in which the
retiring unit member reaches the age of sixty-five (65).

3. Available Plans
a. See D.2. below.

b. The parties acknowledge that the insurance provider (currently
CVT):

1) may place retirees in a pool separate from active unit
members; and

2) may charge different rates for retirees than active unit
members; and

3) may not accept retirees in all plans.
4. Required District Contribution
a. Single Unit Members:

The District’s annual contribution toward the premium for retiree health
benefits shall be one hundred twenty-five percent (125%) of the District’s
annual contribution toward employee-only health benefits as described
in section 3.A. above.

b. Unit Members with Dependents:

If a unit member has dependents at the time of his/her
retirement, and chooses to enroll them, the District shall pay for
premiums as follows:

1) The actual cost of the premium not to exceed the dollar

amount that would have been paid for a single retired unit
member in the month the benefit is used.

2) This payment shall be:
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(a) based on his/her marital/domestic partner status at
the time of retirement;

(b) made until the end of the month in which the retiring
unit member reaches the age of sixty-five (65) except as
noted in 4.b.(2)(c) below.

(c) Coverage for the spouse/domestic partner will
terminate if he/she reaches the age of sixty-five (65)
prior to the retiree. In such case, the retiree will
receive payment as a single unit member until
he/she reaches the age of sixty-five (65).

3) The District, with input from the retiring unit member, shall
establish a schedule by which the unit member will reimburse the
District for any cost in excess of the District’s required
contribution.

(a) If the retiring unit member fails to make the required
payment for three (3) consecutive months, dependent
coverage shall be cancelled and the District may pursue
other means to recover the dollars advanced.

(b) Upon cancellation of dependent coverage, subject to
lawful rules of the insurance provider, the retiring unit
member may enroll for retiree coverage only and will
receive a District contribution as set forth in IV.A.

C. Health Benefits Committee

A Health Benefits Committee, comprised of members from each of the District
bargaining units and management personnel, will yearly review and make
recommendations concerning the health insurance plans to be offered by the
District.

D. Miscellaneous Provisions

These miscellaneous provisions apply to both active unit members and retiring unit
members.

1. Definition of Dependent
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Subject to lawful rules of the insurance provider, dependent as used in this
Article shall include the spouse (or registered domestic partner) and
dependent children (as defined by the IRS) of the unit member or the retiring
unit member.

2. Available Plans

a. Annually, the District and ETA (after receiving the
recommendations of the Health Benefits Committee)
shall agree upon the medical, dental and vision plans to
be offered to unit members and retiring unit members.

b. The plans to be offered are listed in Appendix L (this Appendix
changes annually).

3. Payment of Excess Costs
a. By an Active Unit Member

If a unit member is enrolled in a plan that costs more than the District’s
required contribution, he/she shall pay the difference by payroll
deduction for the plan(s) selected on the enrollment form.

b. By a Retiring Unit Member

If a retiring unit member chooses to enroll in a plan that costs more than
the District’s required contribution, he/she shall make arrangements with
the District to pay the excess in advance. Failure to pay after a ninety (90)
day notice of default shall result in cancellation of all coverage and the
District may pursue other means to recover the dollars advanced.
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Dismissal

ARTICLE XXI
CERTIFICATED DISCIPLINARY ACTION

Disciplinary action in the form of dismissal shall be in accordance with the
appropriate provisions of the Education Code.

Disciplinary Action Less than Dismissal

1.

Employees shall not be disciplined without just cause. The following just
cause guidelines shall be recognized:

a.

The employee should be adequately informed of the consequences
of his/her conduct.

The District’s rules, regulations and policies shall be reasonable and
related to an appropriate matter of discipline.

A fair and objective investigation should reveal the appropriateness
of disciplinary action.

Rules, orders and penalties should be applied fairly and equitably.

Disciplinary action should be appropriate and reasonably related to
the nature of the offense.

Progressive discipline shall be utilized except for conduct which is of such
a nature that progressive discipline normally would not result in
corrective conduct.

Initially, the principal or immediate supervisor should discuss with
the employee any acts or omissions.

If a verbal reprimand does not result in corrective conduct, a
written reprimand may be used.

The elements of progressive discipline shall be administered in a
timely manner.

After any oral and/or written reprimands, and prior to administering any
formal discipline, an employee shall be provided notice and an
opportunity to be heard. Notice shall include a statement of the incidents
of misconduct which form the basis for disciplinary action and a
statement of the discipline to be imposed.
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10.

If suspension without pay is recommended as a disciplinary action, it shall
be preceded by at least two (2) related written reprimands issued within a
reasonable period of time of each other and recommended within a
reasonable period of time after the second written reprimand is issued.
Exceptions may occur where conduct is of such a nature that written
reprimands normally would not result in corrective conduct.

Any initial suspension of an employee pending a disciplinary hearing
shall be with pay.

An employee may be represented, upon request, at any disciplinary
meeting or hearing.

Prior to suspending an employee without pay for more than two (2)
weeks, an informal hearing shall take place before the Board of Education.

Disciplinary actions shall be administered in a fair and equitable manner.
Grievances filed alleging violation of the above provision regarding
discipline less than dismissal may be filed at Step II of the Grievance

Procedure.

Nothing in this Article shall apply to the procedures set forth in Education
Code section 44940.
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ARTICLE XXII
TERM AND REOPENERS

Term

The term of this Agreement shall be from July 1, 2021 through June 30, 2024. The
terms and conditions set forth in this Agreement shall remain in full force and
effect until such time as a successor agreement is reached, unless a specific term
or condition sunsets as provided herein.

Reopeners

1. There shall be no reopeners for the 2021 /2022, 2022 /2023 and 2023/2024
school years.

2. Successor Negotiations shall commence for the 2024 /2025 school year.

[Signatures on Following Page.]
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Appendix A

2021-2022 EMERY UNIFIED SCHOOL DISTRICT CALENDAR - corrected
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Appendix B-1

APPENDIX B-1
[ APPENDIX B-1: OBSERIATION REPORT |
EMERY UNIFIED SCHOOL DISTRICT
OBSERVATION REPORT
Name: ] Schoal: | Schoel Year:
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Status: {civele one) Intern Temporary Probadonary Permanent
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Appendix B-2

APPENDIX B-2
APPENDIX B-2: EVALUATION REPORT I
EMERY UNIFIED SCHOOL DISTRICT
EVALUATION REPORT
Name: [ Schoek | School Year:
Sobjeci/Grade: | Date Due:
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One copy %o Evalustes
REVIEWERS SIGNATURE DATE
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APPENDIX B-3(a)

I California Standards for the

@

Teaching Professional

=== 3= CcsTP1 ENGAGING & SUPPORTING ALL STUDENTS IN LEARNING

1.1 Using knowledge of students to engage them in learning

1.2 Connecting learning to students’ prior to knowledge, background, life experiences, and
interests

13 Connecting subject matter to meaningful, real-life contexts

14 Using a variety of instructional strategies, resources, and technologies to meet students’
diverse learning needs

15 Promoting critical thinking through inquiry, problem solving, and reflection

1.6 Monitoring student learning and adjusting instruction while teaching

CSTP2  CREATING & MARINATING EFFECTIVE ENVIRONMENT FOR STUDENT

LEARNING

21 Promoting social development and responsibility within a caring community where each
student is treated fairly and respectfully

22 Creating physical or virtual learning environments that promote student learning, reflect
diversity, and encourage constructive and productive interactions among students

2.3 Establishing and maintaining learning environments that are physically, intellectually, and
emotionally safe

24 Creating a rigorous environment with high expectations and appropriate support for all
students

2.5 Developing, communicating, and maintaining high standards for individual and group
behavior

2.6 Employing classroom routines, procedures, norms, and supports for positive behavior to
ensure a climate in which all students can learn

2.7 Using instructional time to optimize learning

APPENDIX B-3(b)
CSTP3  UNDERSTANDING & ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING
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3.1

32

3.3

34

3.5

3.6

CSTP 4

41

42

4.3

44

4.5

CSTP 5

51

52

53

5.4

Demonstrating knowledge of subject matter, academic content standards, and curriculum
frameworks

Applying knowledge of student development and proficiencies to ensure student
understanding of subject matter

Organizing curriculum to facilitate student understanding of the subject matter

Utilizing instructional strategies that are appropriate to the subject matter

Using and adapting resources, technologies, and standards-aligned instructional materials,
including adopted materials, to make subject matter accessible to all students

Addressing the needs of English learners and students with special needs to provide
equitable access to the content

PLANNING INSTRUCTION & DESIGNING LEARNING EXPERIENCES FOR ALL
STUDENTS

Using knowledge of students’ academic readiness, language proficiency, cultural
background, and individual development to plan instruction

Establishing and articulating goals for student learning

Developing and sequencing long-term and short-term instructional plans to support student
learning

Planning instruction that incorporates appropriate strategies to meet the learning needs of all
students

Adapting instructional plans and curricular materials to meet the assessed learning needs of
all students

ASSESSING STUDENTS FOR LEARNING

Applying knowledge of the purposes, characteristic, and uses of different types of
assessments

Collecting and analyzing assessment data from a variety of sources to inform instruction
Reviewing data, both individually and with colleagues, to monitor student learning

Using assessment data to establish learning goals and to plan, differentiate, and modify
instruction

5.5

5.6

APPENDIX B-3(c)
Involving all students in self-assessment, goal setting, and monitoring progress

Using available technologies to assist in assessment, analysis, and communication of student
learning
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CSTP 6

6.1

6.2

6.3

6.4

6.5

6.6

6.7

Using assessment information to share timely and comprehensible feedback with students
and their families

DEVELOPING AS A PROFESSIONAL EDUCATOR
Reflecting on teaching practice in support of student learning

Establishing professional goals and engaging in continuous and purposeful professional
growth and development

Collaborating with colleagues and the broader professional community to support teacher
and student learning

Working with families to support student learning
Engaging local communities in support of the instructional program

Managing professional responsibilities to maintain motivation and commitment to all
students

Demonstrating professional responsibility, integrity, and ethical conduct
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APPENDIX C

EMERY UNIFIED SCHOOL DISTRICT
STATEMENT OF INTENT TO BRING PERSONAL PROPERTY
TO THE SCHOOL SITE FOR EDUCATION PURPOSES

School

Request to bring

Date

on campus for use in,

for a period of time from

to

Teacher of employee:

Administrative Approval:

Property Arrived

Date and administrator
Initials

Name and Date

Property Removed

Date and administrator
Initials
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APPENDIX D

NOTIFICATION OF INTENT TO USE EXTENDED ILLNESS LEAVE

Unit Member’s Name Pate

Amount of accumulate sick leave available

100 days start Date Unit Member Returned
(Date)

Physician’s Signature

FEstimated Duration

CONTINUATION OF EXTENDED ILLNESS LEAVE
FOR SAME OR RELATED ILLNESS

Reason for Absence (bed care, doctors care, hospital, recuperation)

Physician’s Statement as to same or related illness

Signature/Date

Date Unit Member Resumed Leave

Balance Available

Final Date of Release by Physician
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APPENDIX E

EUSD Employee Absence Report

Employee Name School / Dept.
Last First
Absent from duty on for
Dates Hours
For the reason checked below:
DEDUCTIBLE NON-DEDUCTIBLE
In AESOP, the notation of —D next to the
leave reason, means the leave is deductible o Bereavement Leave
from your Sick Leave or Vacation balance. o Jury Duty
o Conference/Meeting
o Sick Leave o County/State Meeting
o Sick Leave (Immediate Family) o Field Trip
o Personal Necessity o In-House Project
o Religious Holiday o SD/Prof Growth/PD
o Vacation (Classified & Management o Union Release Time
Only) o Negotiations

PLEASE USE THE ELECTRONIC FORM by Logging into AESOP at (emp.aesoponline.com)

a

SUBSTITUTE NEEDED

Employee Signature

Hk

Date

Supervisor Approval

Date

Any changes to the electronic version of the EUSD Employee Absence Report will be
negotiated and approved by ETA Leadership and the District.
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APPENDIX F

GRIEVANCE FORM
Name of Grievant Distribution:
School 1. Superintendent
Date Filed 2. Principal
3. Association
4. Teacher
Step: I II III (circle one)

(See Article XIV, Grievance Procedure, before completing this form)

A.  Facts related to grievance:

B. Provision(s) of Agreement violated, misinterpreted or misapplied:

C. Remedy sought:

Disposition by: Principal Superintendent Arbitrator (circle one)

Signature:

Date:
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APPENDIX G

2021-2022 CERTIFICATED SALARY SCHEDULE

EMERY UNIFIED SCHOOL DISTRICT
2021-2022 CERTIFICATED SALARY SCHEDULE
Effective 771721
BA BA+15 |BA+0to 44| BA+45 | BAsGG | BA+75

A1 2 3 .4 .5 ; 6 .

i £0.409.00] 52.964.00| 55,523.00| 5B,086.00
2 £2.964.00| 55,523.00| 58,086.00] 60,658.00
3 5£5,523.00 58,086.00| 60.658.00| £3,199.00
4 58.086.00] 60,658.00| 63,199:00] "65,758.00
5 60.658.00(63.199.00| 65,758.00| 68,327.00
6  §3,199.00 65,758:00{ 68,327.00] 70.881.00
[4 £5.758.00( 68.327.00|70.8681.00] 73,441.00
8 68,327.00(70.881.00/73.441.00{. 75,994.00
] 70.861.00|73,441.0075,994.00] 78,552.00
10 70.881.00| 75.994.00| 78.552.00| 81,116.00
1k 70.,881.00(75,994.00/ 81.916.00f 83,584.00
12| 70.881.00( 75.994.00] 83.684.00] 86.247.00
13 70.881.00(75,994.00| 83,684:00{ 88,403.00
14 70,881.00(75,994.00| 83,684.00| 80,614.00
15 70.881.00|75,994.00) 83,684.00] 92.878.00
16 70.881.00]75,994.00]| 83,684.00|. 85.201.00
17 70.881.00{75,994.00| 83,684.00] 97.580.00
18 70.8681.00] 75,994,.00] 83,684,.00] 97.580.00
1% 70.,881.00| 75,994.00] 83.684.00] 97.580.00
20| 70,881.00] 75.994.00( 83.684.00| 97,580.00
21 70.881.00] 75.994.00{ 83,684.00| 100.020.00
22| 70.,881.00] 75,994.00| 83.684.00{ 100,020.00
23 70.881.00] 75,994.00] 83.684.00|. 100,020.00
24| 70.8581.00]75,994.00) 83,684.00; 100,020.00
25 70.881.00]|75,994.00| 83,684.00| 102,521.00

Waork Year = 185
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2022-23 CERTIFICATED SALARY SCHEDULE

EMERY UNIFIED SCHOOL DISTRICT
2022-2023 CERTIFICATED SALARY SCHEDULE
Effective TH{2Z
BA BA+15 |BA+{toc 44| BA+45 BA+60 | BA+TH
1 Vs 3 .4 . 5 . &
1 51,417.00( 54.,023.00| 56.633.00| 59,248.00
2 54,023.00(56,633.00{ 59.248:00| 61,871.00
3 £6,633:00(59,248.00| 61.871.00| 64.463.00
4 - 59.248.00(61,871.00| 54.463.00| 67,073.00
5 61,871.00| 64,463.00|67,073.00| 69,694.00
18 B4 4653.00{ 67,073.001 69.694.00| 72.295.00
T G7.073.00(89,684.00{72.299.00]. 74,910.00
g 69.694.00]72,299.00] 74,910.00)  77.514.00
g9 72,295 00([74,910.00| 77.514.00] 80,123.00
14 72 299.00| 77,514.00{ 80.123.00| 82,738.00
1 7229500 77.514.00| 82,738.00| B85,358.00
12 72,299.00| 77,514.00{ 85,358.00] 87.972.00
13 72.299.00| 77,5614.00| 85,358:00/ 90,171.00
14 72.299.00| 77,514.00| 85,358.00| 92.426.00
15 72.299.00(77.514.00| 85,358:00| 94.737.00
16 72:299.00(77.514.00] 85.358.00|. 97,105.00
17 72.299.00(77 514.00| 85,358.00| '99,532.00
18 72.299.00|77.514.00| 85,358:00{ 59.532.00
15 72,299 00| 77,514.00| 85,3500 99,532.00
20( 72.299.00| 77.514.00 85.358.00| 98.532.00
)| 72.299.00| 77.514.00| 85,358.00| 102,020.00
22 72.299.00) 77.514.00| 85,358:00| 102,020.00
23 2299001 77.514.00185,358.001 10Z.020.00
24 72.299.00/77,514.00] 85,358.00] 102.020.00
25 72,299.00|77,514.00| 85,358.00] 104,571.00
Work Year = 185

2023-24 CERTIFICATED SALARY SCHEDULE
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EMERY UNIFIED SCHOOL DISTRICT
2023-2024 CERTIFICATED SALARY SCHEDULE
Effective 771123
BA BA+15 |BA+01toc 44| BA+45 | BA+b0 | BA+7

K Fi 3 | 4 | &5 | &

1 £2 445 00| 55,103.00{57.766.00| '£0,433.00
Z 55 103.00( 57.766.00]| 60.433.00| 63.,108.00
3 57.766.00| 60,433.00|63,108.00| &5,752.00
4 60,433.00( 63,108.00{ 65,752:.00| 68:.414.00
5 53,108.00| 65,752.00{ 68.414.00( 71.088.00
B 65,762 00| 58,414.00{ 71.088.00[ 7¥3.745.00
1 £8:414.00(71,088.00|73,745.00| 76,408.00
8 71.086.00) 73.745.00) 76.408.00).  79.064.00
9 73,745.00(76,408:00| 79.064.00] 81,725.00
10 73,745.00]79.064.00] 81,725.00] 84,393.00
11 73.745.00(79,064.00| 84,333.00| §7.065.00
12 73.745:00( 79,064.00| 87,065.00 89.731.00
13 73, 746:00| 79,064.00{ 87,065:00 91,974.00
14 73,745.00( 79.064.00| 87.065.00| 94.275.00
15 73,745.00(79.064.00) 87.065.00| 96.632.00
16| , T3, 746.00| 7%.064.00| 87, 065.00|. 99.047.00
17 73,745.00)| 79.064.00| 87.065.00] 101,523.00
18 73,745.00|79.064.00| §7.065.00] 101,523.00
14 73.745.00( 79,064.00| 87,065.00| 101,523.00
20 73,745:00( 79,064.00] 87.065.00] 101,523.00
21 73.745.00( 79,064.00| 87.065:00{ 104,060.00
Py - 73,745.00(79,064.00] 87,065.00| 104,060.00
23 T3.745.000 79.064.00(87.065.00|. 104,060.00
241 . 73,745.00) 7%.064.00/ 87,065.00). 104.060.00
25 73,745.00]|79,064.00| 87.065.00| 106.662.00

Work Year = 185
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APPENDIX H

2021-2022 PSYCHOLOGIST SALARY SCHEDULE

z EMERY UNIFIED SCHDOL DISTRICT
2021 -2022 PSYCHQLDGIST SALARY SCHEDULE

| Work ﬂ’e‘a’r = 1‘85 Days

1 i
'B4,300.00,
87,760.00!
91,221.00
94.683.00,
98.566.00/

B2 B o e ORI

Effective ?!1{21 An addltmnal $1.000 Stlpend will be awarded
,,, ; _annually for a Ph. D. : ,
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2022-2023 PSYCHOLOGIST SALARY SCHEDULE

EMERY UNIFIED SCHODL DISTRICT
2022-2023 PSYCHOLOGIST SALARY

| Work *ifear = 185 Days

1 :
85.986.00.
89,515.00!
193,045.00:
'96,577.00,
100 537.00/

W Le- B e

Effective 7/1/22 An additional 1,000 Snpend will be awarded
| annually fora Ph. D. $ ,
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2023-2024 PSYCHOLOGIST SALARY SCHEDULE

EMERY UNIFIED SCHGOL DISTRlCT
2023-2024 PSYCHGLOGIST SALARY

| Work Year = 1‘85 Days

1 |
87,706.00,
91,305.00°
34 906.00;
98,509.00,

102 548.00/

B IE B i K R

fE]ﬁeptivE fﬂ;_'l?; An addltmnal $1,000. Stlpend wtll be awarded
; “annually for a Ph. 0. | | ,
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APPENDIX I

2021-2022 SPEECH THERAPIST SALARY SCHEDULE

~ EMERY UNIFIED SCHOOL DISTRICT
2021-2022 SPEECH THERAPIST SALARY SCHEDULE

i
{

Work \f‘ear = 135 Dﬁvg

1 e
1:85,511.00
2 §6,190.00
3 50,873.00
43365100
5 97,263.00

%Effec:tive ?If1121
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2022-2023 SPEECH THERAPIST SALARY SCHEDULE

EMERY UNIFIEB SCHOOL DISTRICT
2022-2023 SPEECH THERAPIST SALARY SCHEDULE

* Work Year = 185 Days

;
!

i 1 3
1 87,221, (J[]
2 89 954. DU
3 92 69(] UU
4 95, 422 Cl(]
5 94, 198 UG

éEff,ecﬁve M2

78



2023-2024 SPEECH THERAPIST SALARY SCHEDULE

EMERY UNIFIED SCHDDL DISTRICT
2023-2024 SPEECH THERAPIST SALARY SCHEDULE

| Work Year = 185 Days |

1

88,965.00
191,753.00
94, 544 OU}
a7, 330 00
1U1 182 00,

i 'h, et keSSt SOOI

Effective 7123
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APPENDIX ]

Certificated Stipend Schedule and Certificated Hourly Rate Schedule

Annual Stipends

Position
Instructional Leadership Team
Student Success Team Coordinator - Anna Yates
Student Success Team Member - Anna Yates
ELD Coordinator
BTSA Coordinator
BTSA Support
Athletic Director
Head Athletic Coaches
Junior Varsity Coaches
Assistant Coaches
Cheerleader Coach
District Approves Overnight Field Trip - Teachers
Teachers National Board Certification
Available after the expiration
of the State Stipend
ELL Site Liaison - Anna Yates
SPED Stipend, School Psychologist, SLP

Hourly Rates

Duties
Teaching in the After School Program / Tutoring
Approved additional work including;:
Curriculum Development
Staff Development
Approved Meetings Beyond the Work Day
Approved Supervision

Summer School Teacher

80

Annually
$1,500
$2,500
$1,500
$4,000
$2,000
$1,500
$7,500 + one Period
$2,500
$2,000
$2,000
$2,000
$250/night
$1,000

$1,000
$2,500

Hourly
$50/instructional hour
$35/hour

$60/hour



APPENDIX K

EMERY TEACHER’S ASSOCIATION
CATASTROPHIC LEAVE DONATION FORM

I, ETA Member , wish to donate days of
earned sick leave to ETA Member .

3. [ understand that the donation must be made in full day increments.

4. I understand the donation will be deducted from my available sick leave balance.

5. I understand that I must have 15 sick days available sick leave remaining, after
the deduction.

6. I understand the donations will be used in the order they are received.

7. I understand the donations are irrevocable, unless the ETA member receiving the
donation returns to work, or terminates their employment, prior to the donation
being used.

ETA Donating Member Signature Date
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California’s
Valued Trust

Feathears Bovelhs toe e Bdusntine Caenrmurily

Emery Unified SD

Delta Dental PPO Incentive Plan Summary of Benefits
Effective October 1, 2021 to September 30, 2022

Benefits and Covered Services®

PPO Network **

Premier Network and
Out of Network **

Calendar Year Deductible

None

None

Calendar Year Maximum Benefit

$2,200

$2,000

Diagnostic & Preventive Services

Oral Examinations: 2
Annual Cleanings: 2 X-rays

Paid at: 70% - 100% *

Paid at: 70% - 100% *

Basic Services

Fillings

Posterior Composite Restorations
Sealants

Nitrous Oxide

Paid at: 70% - 100% *

Paid at: 70% - 100% *

Periodontics (gum treatment)
Covered Under Basic Services

Paid at:  70% - 100% *

Paid at: 70% - 100% *

Endodontics (root canals)

Paid at: 70% - 100% *

Paid at: 70% - 100% *

Oral Surgery (extraction)
Covered Under Basic Services

Paid at: 70% - 100% *

Paid at: 70% - 100% *

Major Services
Crowns, Inlays, Onlays & Cast
Restorations

Paid at: 70% - 100% *

Paid at: 70% - 100% *

Prosthodontics
Bridges
Dentures
Implants

Paid at: 70% *

Paid at: 70% *

Orthodontic Benefits

Adults & Dependent Children
Lifetime Maximum: $2,000
12 Month Wait: No

Paid at: 100% *

Paid at: 100% *

Dental Accident Benefits

Paid at: 100% *

(51,000 maximum per enrollee
each calendar year)

Paid at: 100% *

(1,000 maximum per enrollee
each calendar year)

available at www.cvtrust.org/plandocuments.
** See back for additional details

¥ IPls summary is for comparison purposes only, The Evidence of Coverage should be consulted Tor a detailed description of the covered Benefits
and is

520 E. Herndon Avenue - Fresno, CA 93720 - P 559-437-2960 - F 559-437-2965 - 800-CVT-9870 - cvtrust.org
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Wehat are my Delta Deptal Network options?

The Delta Dental PPO plan allows you the option to visit any licensed dentist. You will usually save more on your’
out-of-pocket costs when you visit a Delta Dental PPO dentist. The Delta Dental Premier network also provides
cost-saving features and is the next best option when you can’t find a PPO dentist. Non-Delta Dental (Out of
Network) dentists have no fee agreements with Delta Dental, so you will usually have the highest out-of-pocket
costs when you visit a hon-Delta Dental dentist. You are responsible for the difference between what Delta
Dental pays and the dentist’s fee.

How do | find o Delte Denial dentist?

To locate a Delta Dental dentist near you, check the dentist directory on the Delta Dental website
(deltadentalins.com), which also provides a map to the dental office. Or, to hear or receive a faxed listing
of dentists in your area, call 866-499-3001. Follow the automated instructions to search for a dentist.

secef incentive plon work?

How does my De

Your dental benefit incentive plan is designed to encourage regular visits to the dentist to keep your teeth and
gums healthy. Here is an example of how an incentive plan works. (This is the most common incentive plan.
Check your benefits information for details of your particular incentive plan.)

g ,
First Yaar i Sacond Year S
70% | 80% |

Percentage paid for certain benefits
as long as you visit the dentist each year.

What are my online resources?

The full Delta Dental website is a one-stop-shop for plan and oral health
information. Also available in Spanish: es.deltadentalins.com.

Create a free Online Services account at deltadentalins.com to:

¢ Locate a Delta Dental dentist

¢ Check benefits, eligibility, and claim status
¢ Opt for paperless statements

* View or print your ID card

¢ Check average dental costs in your area

Check out Your Dental Plan Support Guide for money-saving tips and treatment information. And, don’t miss
mysmileway.com — a great resource for oral health-related tools and tips.

Mobile? Get the information you need on the go. Bookmark or add a shortcut to the mobile site to return in
just one tap from your phone. Download the free, convenient smartphone Delta Dental app from the App
Store or Google Play.

520 E. Herndon Avenue - Fresno, CA 93720 - P 559-437-2960 - F 559-437-2965 ~ 800-CVT-8870 - cvtrust.org
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YOUR VSP VISION BENEFITS SUMMARY
2021-2022
Emery Unified SD PROVIDER NETWGRK: VED Srqnature

California’s
I Valued Trust VSD

LT o o
e tie ey Dm0 e it Bxunntios, Carermae sy

NEFIT DESCRIPTION COPAY FREQUENLCY

WE!.LVI&]‘QN EXAH » Foouses on your eyes and overall wallness and ghﬁ;iifm Eveny 12 months
PRESCRIBTION GLAiSEE
‘SEG altowance for a wide selection of ffamus
FRAME d §'l"<€5 aflowance fgr featured frame orands Cembined with Euery 1Z months
+ 0% savings on the amount over your alicwance exam
+ 380 Costoe”® frame altewance
+ Single wislon, insd bifocal, and lined triforal tenses Combined with . .
LENSES + Polycarhonate lenses for dependent childran ‘ BYam Every 12 manths
+ Standard progressive lenses 30
+ Tints/Photochiromic adaptive lenzes B0
LENSENHANCEMENTS © » Premiurm progress|ve lenzes. 20 - 300 Ewizry 12 months
- Custom progressive lanses $120 - 336D
»

Average savings of 35-20% on aiher lens enhancements

F120 allowance for contacts and comtact lens exam (fittlvg and
CONTACTS nthTEAD [ evaluation) bl Every 12 manths
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-
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SAMPLE HIGH SCHOOL BLOCK SCHEDULE

APPENDIX M

Emery High School Block Schedule.

Monday Tuesday Wednesday O/E Thursday Friday
Period 1 Period 2 Period 1/2 Period 1 Period 2
Passing Passing Passing Passing Passing
Period 3 Period 4 Period 3/4 Period 3 Period 4
Lunch Lunch Lunch Lunch Lunch
Passing Passing Passing Passing Passing
Period 5 Period 6 Period 5/6 Period 5 Period 6
Passing Passing Passing Passing Passing
Period 7 Period 8 Period 7/8 Period 7 Period 8

If there is no school on an instructional day, the current Wednesday will follow the off-day's even/odd

period sequence.

This Block Schedule allows for a daily prep block.
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Side Letter of Agreement
Secondaty Bell Schedule
2036-2017

This document represents o Side Lettar of Agreement to tha Collective Bargaining Agreemait
betwesn the Emery Teachers Assadation (ETA) and the Emary Unlfied Schoo! District (EUSD).

The two parties sgrea to tha tollowing:
ﬁk\Eﬂecl[w August 25, 2016, Article VI, "Hours Work Day,” !he two parties sgree to

»

ol

replace the language In sectlon G, 4 {a) with the foflow! “aH h
serving students In grades 9, 10, 1% and 12 assigned to teanh an elght {8} periad,
modified block day shaill have one preparation perlod per “hlocked day" equal to
the length of one block perind (93 uninterrupted minutes). A “blocked day” shafl
consist of four (4), 93 minute pariods per day on day, T Th day and
Friday througheut the school year,

Wadnesday perlods meet on an odd and even schedule, Perlod 1, 3, 5 and 7 on

onn waek followed hy periads 2, 4, 6 and 8 an the following week throughout the

yaar

Tegchurs shall have one blocked proparation period of 72 unintesTupted minutes

on azch Wednesday,”

.

Elfacﬂve August 25, 2016, Article V), “Hours Work Day,” the two parties agrae to

the langusge n ton G, 4 (b) with the followlng longuaga: “The bell
s:h:duie at Emery Secondary Schaol shall be an alght (8) perfod modified hiock
schadule for the schaol yaar 2016-2017. This language will be in effact for the
2016-2017 school yaar anby.™

It Is agreed that all other aspects of Article VI not covered by this Side Letter af
Agreement remaln in place as agreed to by the Emery Teaches Assoclation and
the Emery Unifled School District,

)@'}‘gﬁhls Side Letter of Ag shail be gr under Article XIV of the Collective

Bargaining Agrecmant.
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Ebmmpete,

94

Monday Tuosday Wednesday 0/E | Thursday Telilay

Blocic1 Block 2 Block1/Z Block 1 Block 2

Br30am ~ 10:03am aibain —LEG3am W30 — 342 §30am~ 10:08am £ 300ms ~ £0:03mtn
93 winltag 93 minutes 72 minwtes 93 pyinutes 92 miputis
Passing Passing Passing Passing Passing

10:0%un ~10:070m | 20:038m~ 10i07am | 9242 - 946 10:03a1 ~"1D:DFAm | 10:030m ~ 10:0%am
£ mltutes 4 minutes A winutes 4mbun ’ 4

Block s Biod £ Fladcazd W DIGCH

107 104 0am 1607 -'ii:vi(!am‘ 9146 - 10:58 LO:07 - 11440am 1HAT11:40ath

- U3 mbutes 93 milblrteg ‘2 mingtes 9 minutes 93 mifutes
oty Taineh Dirch unch Lunch

Lh4apm - 12116pm 13:40pm - 12:16pm 10i86--11:33 11:40pm ~A2:16p | 1180pth ~ 12:16pm
J6 mipotes 36 minurey A8 minutes 24 Al

Passing Passing Fassiug PRssing Passlng

128 0pm ~ 12120pm. I12si5pm - 12:20pm 11:33 - 1587 12/ EGpaiy = 122080 | 12118t~ 12:20pim
4 minutas 4minutey 4 thiatos 4minties 4, rrlbuates

Bloeks Block Hiock 576 “Block B Block s

12:2Dp’n:a - 1:53pm 12:zoqusaiam 11437 - 1249 12:20pm = 1885 1’»‘.:209:1";- 11553
93 minutes 932 mikores P2 ki 93 Y3 ninutes
Passing Passing . Tassing Paxsing ) Passlog

1r§2pin - LETH I pin - 5T P 1249 0 12:53 1183pmy ~ 1:57 pro Hi5%pm - 115 7pm

4 minutos Amiauies £ mites: % it 4. fut

Bloek 7 Alock & Block 7/8 Hloak'7’ Block8

L:K7pm ~Ai30pm L57pm - B:30pm: | 1253 - 205 LETpm - 230pm | L:H7pm - B30pm
93 minutes 93 minutes 72 minutes 938 minutes 93 milnutss
Instructional Time:. | fustepctional Instr Instruction Instryc N

& hrs 24 minntes e Thes Thge: Thme:
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Memorandum of Understanding
Between
Emery Teachers Association and Emery Unitied School Distriet

Terms of Agreements
for

July 1, 2017 — June 30, 2019
The Emery Unified School District and Emery Teachers Association ave parties to a collective
bargaining unit that expires June 30, 2019,

The Partics agree that Bmery High School bell schedule for the academic years 2017-2018 nnd
2018-2019 shall be an 8 (eight) period modified block day.

Class perfods shall be 93 (ninety-three) minutes in length on Mondays, ‘Tuesdays, Thursdays and
Fridays. Wednesdays will consist of 72 (soventy-two) winute periods in length. Passing periods
will be of 4 (four) minutos in length,

All teachers will receive one uninterrupted preparation periods per day equal lo the length of a
class period per day equal to the length of u class period for that day.

This agreementsl

o

~—~Lrocry Peachers Association Supefimendent—— >
N

tFang _30, 2019 unless extended in writing by the Parties,

. i
’

( N = '—l
PrincipaicRmery High Schaol
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MEMORANDUM OF UNDERSTANDING

Emery Unified School District and Emery Teachers Association

December 12, 2019

This Memorandum of Understanding (“MOU”) is between the Emery Unified School District
(“District”) and the Emery Teachers Association (“ETA"), collectively referred to as “the
Parties.“ The Parties agree as follows:

1. City of Emeryville (“City”) and Outside Use of Instructional Space After Student
Instructional Day

A,

B.

The District will ensure the following:

1.

2.

All workspaces used by outside or City groups are locked after their use.

Classroom supplies, materials, or resources will not be used by the outside
or City groups sharing the teachers classroom or workspace. The Paities
understand that classroom equipment such as SmartBoard, TV, projector,
may be used by outside or City groups.

Any District-issued classroom supplies, matetials, resources or equipment,
which includes any materials a unit member receives from community
partner donations; or approved personal property of a bargaining vnit
member that is used for educational purposes consistent with Article XT,
subdivision D, that is reported by the teacher as damaged, missing or
misused by the outside or City group will be replaced by the District
within seventy-two (72) hours of receipt of such report, unless the
replacement is upnavailable and must be ordered in which case it will be
replaced as soon as practical.

2, Axny such report of damaged, missing, or misused classroom
supplies, materials, resources, or equipment must be made within
twenty-four hours of discovery to ensure that any deposit made by
the outside group can be retained to cover the cost of replacing
such items.

b. Such report shall be made using the process and form described in -
Paragraph 2 of this MOU,

1. Commencing December 15, 2019, the District will provide each teacher whose
instructional space with a form (Attachment 1) to allow the District employee to
communicate expectations for use of the room and identify any ateas that should
be avoided by the City or outside group. The teacher and ETA President shall
receive a copy of the completed form.

{Srd07823) 1
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3.

2. Instructional space designated for use by outside groups will be equally
distributed and rotated to the extent possible.

3. Consistent with Article VI, section K, employees whose work space will be
used by an outside group will be notified at least two (2) weeks in advance of the
start date for the use,

Reporting Misuse of or Damage to Instructional Space After Student Instructional

Day
A,

In the event a District employee whose instructional space is used by the City or
outside groups after the Instructional Day observes misuse of or damage to the
instructional space, the employee shall do the following:

1. Complete the attached form (Attachment 2) noting the misuse or damage
that occurred and take photographs of the misuse or damage to the extent
possible.

2. In the event a room is left unlocked that should be reported on the attached
form.

3. Return the form within twenty-four hours (to allow any deposit made by
the outside group to be retained to cover the cost of the damage) to the site
principal.

4. The ETA President will receive a copy of any form submitted by an

employee pursuant to this section.

5. The District and ETA representatives will work together to develop an
electronic form in which the forms could be located for ease in reporting
and communication.

Reimbursement to Employees for Misused or Damaged Instructional Space After
Student Instructional Day

A

An employee who timely reports misuse or damage to their instructional space
after use by the City or outside group, consistent with paragraph 2 above, and
who, as a result of the misuse or damage is required to tecreate materials or clean
up after misuse or damage, shall submit a timesheet and receive reimbursement of
up to one-hour at the non-instructional hourly rate consistent with the timelines
set forth on the timesheet.

‘Within three (3) months of the full execution of this MOU, the District, ETA leaders and
their CTA fepresentative, will meet to teview the status of this MOU, complaints

{SR407823}2
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received to date and responses thereto, and costs incurred as a result of misuse or damage
by the City or outside groups.

5. Term of MOU

This MOU is a pilot program 4nd shall remain in effect until June 30, 2020, unless the
Parties agree to terminate earlier. This MOU may be altered or extended by mutnal

agreement of the Parties,
FOR :
3 B SN

F(}RVDISTRICT:
/) 4

r. Quiauna Scoft, Superintendent Tom Salvatore, Bargaining Chair
Bmery Unified School District Emery Teachers Association
o 70 \2/12./19
Dafs 7 Date? ¢
ﬂgﬁm Maed (Pazal)s
A ~ i
%)% 12zl 19
Date Date b v
Date Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
EMERY TEACHERS ASSOCIATION AND THE
EMERY UNIFIED SCHOOL DISTRICT

Summer School

This Memorandum of Understanding (MOU) is entered between the Emery Teachers
Association and ihe Emery Unified School District for the purpose of sumimer school (credit
recovery and Special Education Extended School Year) program.

The MOU will become effective [mmediately in the 2020-2021 school year upon ratification
between the ETA and the Emery Unified School District Board of Education.

The current Collective Bargalning Agresment (CBA) between the parties remains in effect, with
addition of the MOU to be enforced for the duration of the contract,

Effective this year, the summer school credit recavery program will be as follows:
» Thiee (3) hours of direct instruction andfor consultation dally Monday- Thursday. Staring
June 22, 2020, thraugh July 17, 2020.

Effective this year, Special Education Extended Schoal Year program will be as follows;
» Up to thres and & half (3.5) hours of direct instruction dally and six (6} hours of prep
weekly, starting June 22nd, 2020 through July 17th, 2020,

ETA members shall have the first right of refusal,

This MOU is entered by the parties on June 12th, 2020, and is agreed to by the following
representatives.

This MOU shall expire in full without precedent on July 17, 2020, unless extended by mutual
written agreement.

For Emery Teachars Asscciation: For Emery Unified School District:
UnnuSigretd by == ocuBigred by
@
Gions. Sttt A
ALEEAEOT TR, , — CABIAIOIEEMED,
Or. Quianna Scolt, Superintendent Fricka Castillo, ETA President
6/16/202D 6/15/2020
Date Date
BoguSigned gy
s H.A TitiSlgrivd by
Marian, Kared],
AREIRASTAICTANG, [—’}zﬂ\ SM_‘J@VD
Marian Harrell, HR Diractor Tom Salvalore, ﬁ%'ﬁargaining Chalr
6/16/2020 6/16/2020
Date Date
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MEMORANDUM OF UNDERSTANDING
USE of INSTRUCTIONAL SPACES
Emery Unified School District and Emery Teachers Association
May 4, 2021

This Memorandum of Understanding ("MQU"} is between the Emery Unified School District
{“District") and the Emery Teachers Association ("ETA"), collectively referred to as “the Parties.”

The Parties agree as follows:
1. The City of Emeryville (“City") and Outside Use of Instructional Space After Student

fnstructional Day.
The District will ensure the following:
2. All workspaces used by outside or City groups are locked after their use,

3. Classroom supplies, materials, or resources will not be used by the outside or City
groups sharing the teachers’ classroom or workspace, The Parties understand that
classroom equipment such as SmartBoard, TV, projector, may be used by outside or

City groups.

4. Any District-issued classroom supplies, materials, rasources, or equipment, which
includes any materials a unit member receives from community partner dahations; or
approved personal property of a bargaining unit member that is used for educational
purposes consistent with Article Xl, subdivision D, that is reported by the teacher as
damaged, missing or misused by the outside or City group will be replaced by the
District within seventy-two (72) hours of receipt of such report, unless the replacement is
unavailable and must be ordered in which case it will be replaced as soon as practical.

4.1. Any such report of damaged, missing, or misused classroom supplies,
materials, resources, or equipment must be made within twenty-four hours of
discovery to ensure that any deposit made by the outside group can be retained
to cover the cost of replacing such items.

4.2. Such a report shall be made using the process and form described In
Paragraph 2 of this MOL.

5. The District will provide each teacher whose instructional space with a form (Attachment
1) ta allow the District employee to communicate expectations for use of the room and
identify any areas that should be avoided by the Cily or outside the group, The teacher
and ETA President shall receive a copy of the completad form. {SR400319}H
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6. Instructional space, including the library and computer labs, designated for use by
outside groups (rentals) will be equally distributed and rotated. Use of space will be
coordinated with site administrators.

6.1 For rentals, non-instructional spaces including but not limited to the gym,
conference rooms, cafeteria, Building A and the Teen Center, library classroom
D118, to the greatest extent possible, will be scheduled first to minimize any
disruptions to classrooms and learning spaces

6.2 Instructional spaces not deslgnated for angoing school programs and City of
Emeryville after-school recreation programs may he rented for up to.one
samester.

6.2.1 Once the one semester -is used in an instructional space, groups
and renters will rotate to another instructional space to the greatest extent
possible.

6.2.2 Only until all instructional spaces have exhausted their one
semester, may an instructional space be used again to the greatest extent
possible.

7. Consistent with Article VI, section K, employees whose workspace will be used by an
outside group will be notified at least two (2) weeks in advance of the start date for the
use.

7.1 All ETA members will have access to rental Calendars, schadules including
start and end times, and pragram rotations.

8. Reporting Misuse of or Damage to Instructional Space After Student Instructional Day.

8.1 In the event a District employee whose instructional space is used hy the City
or outside groups after the Instructional Day observes misuse of or damage to
the instructional space, the employee shall do the fallowing:

8.1.1 Complete the attached form (Attachment 2) noting the misuse or
damage that occurred and take photographs of the misuse or damage to
the extent possible.

8.1.2 In the event a room is left unlocked that should be reported on the
attached form.

9. Return the farm within twenty-four hours {to allow any deposit made by the outside
graup to be retained to cover the cost of the damage) to the site principal.

10. The ETA President will recelve a copy of any form submitted by an employee pursuant
to this section.
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11. The District and ETA representatives will work together to develop an elactronic form in
which the forms could be located for ease in reporting and communication.

12. Reimbursement to Employees for Misused or Damaged Instructionat Space After
Student Instructionat Day

12.1 An employee who timely reports misuse or damage to their instructional
space after use by the City or outside group, consistent with paragraph 2 above,
and who, as a result of the misuse or damage is required to recreate materials or
clean up after misuse or damage, shall submit a timeshest and receive
reimbursement of up to one-hour at the non-instructional hourly rate consistent

with the timelines set forth on the timesheet.

13. Within three (3) months of the full execution of this MOU, the District, ETA leaders, and
their CTA representative will meet to review the status of this MOU, complaints
{8R400319}2 recelved to date and responses thereto, and costs incurred as a result of
misuse or damage by the City or outside groups.

14, Term of MOU
14,1 This MOU is a pilot program and shall remain in effect until June 30, 2022,

unless the Parties agree to terminate earller, This MOU may be altered or
extended by mutual agreement of the Parties,

FOR DISTRICT. FOR ETA: -
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